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Anis, i Iter sot yenterday 10 
members of the Board of mots, the 
Missouri Southern unit of the NEA is 
‘en attempt to meet with Regents 
‘to settle the present evaluation situation. 
In similar action, Dr. Donald Darnton, 
‘President of the college. us been conduc 
teaungr with Tacly iy venous 
aay ep aa 
05 the present evaluation system. 
Sea Sn eet tn 
Board of Regents meets Dec. 19, Dr 
Darnton bopes to preseot to members « 
ratios to fe evaluation probien 





Because of the Importance of tbe 
evaluation Larue, pages 5-9 of Uhls edi: 
Hon of The Chart are devoted entirely to 
the wubject. 


‘Darnton eaid his mestings with faculty 
were to “explore idean and try to come to 
ap understanding of what steps might be 

In its letter the NEA liste three toples 
for discussion: “1. Elimination of ‘the 
‘evaluation system; 2. Establishment of 
fair salary increase for all faculty; 3. 
Resolution of other urgent problems and 
faculty concerns. 





Evaluation dispute begins to boil 


NEA writes; Darnton meets; groups act 


“We feel that the Board of Regents and 
the President are definitely aware of the 
situation and we felt it waa time for us to 
offer our help agels,"” sald Rochelle 

associate professor of math 
‘and president of the local NEA chapter. 

But aid Daroton,“t doo't havea al 
ion that I am ready to propose to the 
Board of Regents, 

“Neither 1 nor the Board felt there 
wus ever a right evaluation system. But 
the present system can be changed.” aaid 
Darnton, 


AS FOR student evaluations, Darnton 
said, "Whether they are direct or indirect 
{a not the key to the relative they 
have on the faculty member, The weight, 
which ever way it goes, given to the atu 
deat evaluation has a greater 

Boohaing said that NEA wished to 
eet with the board for it was the board 
hat “initlated, the presest policy 
although, said Bosbaing, " ent 
said be esocurred with their cecion 

However, Dr. Darnton said that the 
regents had decided that the matter 
should be settled on campus, through the 
chain of command, before any proposal is 
presented to Users 


No Senate quorum 
for resolution debate 


While crews from arva talovision ate 
ons waited,” Studeat Senators began 
gathering last night for their regularly 
Scheduled meeting. The principal topic of 
iscuselon was to be « resolution of rape 
Be sete heal chaptar of National 

cation Association 

But the, Souther Drury beakaball 
mune in apparently 
ore interest, and with only 17 senatoce 
pretest, fourshort of « quaru. debate on 
the Fesltion had to be postpaand unt 

a's eat of the apring 
famsenterschicaled for dea ae 

Instead, the Senators prenont address 
od Christmas cards to faculty mombers 

‘The revolution to be debated in now in 
ita third draft teow the Senate's judicial 
‘committee and presently reads as allows: 

"Whereas Minsourl Southern State Col 
loge's Student ‘Senate Is the logiticate 
representative of Minsouri» Southern's 
student community and has e right os 
well en reepansibllty to volee the coo 
ferns’ of students and seek reasccable 
resolution to disputes alfecuing student 








"AWARE THAT « controverry has 
arisen over faculty evaluations by 
students with specific reference to the 
Current system's effect upon faculty 





salary: 

"Netlog that the student community 
has been given an administrative task for 
which we must admit we are not 
qualified: 

"Pointing out that most students do 
not wish the burden of determining facut 
ty pay acale, especially ls those high infla 
onary times: 

“Explaining that some atudonte who 
happen to be consistently poor achievers 

ill underate thelr teachers no matter the 
dail and performance, 


“KNOWING THAT some students 
use evaluations as a means of venting 
frustrations and make the evaluations 
written vendette and an unconstructive 
attack on faculty; 

% that some students tend to 
overate faculty by maintaining It will 
tomehow help their grades; 

“Believing that the evaluation in use is 
‘ambiguously worded, does not project the 
true feelings of students, and is without 
proven capability; 


“Contending that the previous evalua 
Hon form, the SIR, is a better statistical 
Instrument of evaluation than the current 
system, 


“CONCERNED THAT resolution to 
the oem wl come sat wes 
disput s teet and openly 
discuss the anus, which it has not bees 


‘Acknowledging that Missouri 
‘Southern’s Board of Regeats is the body 
to terminate the prevent evaluation 
aystomn; 

"Also acknowledging that Missouri 
Southern’s unit of the National Educa: 
tion Association is the moving force 
behind efforts to change the evaluation 
policy and in the legitimate represen: 
tative of faculty on this issue, 

Hoping that both Missouri Southern's 
Board of Regents and MSSCNEA will 
consider student welfare on this ismue and 
Include students in discussion: 


“STATING THAT the student com 
munity does believe in the apirit of fecul 
ty evaluation for instruction improve 
ment and should be allowed « forum to 
present healthy criticism, and therefore, 
we 

"1. Oppose any faculty evaluation b; 
seudeats which Recon’ fecior da 
tion of faculty salary; 

"2. Ask Minsouri Southern’s Board of 
Regents to discontinue the current 
system and approve an equitable faculty 
evaluation for students to comment for 
instruction improvement. 








"3. REQUEST Missouri Southern's 
Board of te to meet with MSSC 
NEA representatives so that the dispute 
can be resolved without delay 

‘4, Recommend that if the current 
‘evaluation system Is continued then it be 
extended to faculty and allow them to 
evaluate their respective department 
heads and administrators with the same 
effects; and 
6. Suggest that all other campus 
organizations and individual studemts 
voice their disapproval of the current 
evaluation process by phoning or writing 
Board of Regents members and attending 
Regents meetings.” 








SEA asks to do survey 
to find top Instructors 


In a letter dated Dec. 9, 1980, address- 
ed to Dr. Floyd Belk, vice-president for 
Academic affairs, the Miscur! Souths 
Student Educatora Association requesta 

sion to survey Southern students 

their opinions as to who the best 

ified instructors are at Missouri 

ithern. This actions comes as a result 

of that group's receipt of » handbill 

issued by the NEA asking for response to 

the Board of Regents on the ‘present 
faculty evaluation system. 

“With the confusion on campus, the 
members of the Missouri Southers’ Seu- 
dent Educators Association would like 
twdoe mus survey where students 
may choose instructors they feel are 
‘best qualified to teach.” 

“We think it would be of interest to 
tee if the instructors chosen by students 
would be congruent with the lists we are 
‘compiling of the top ten paid instructors 
00 campus. 


“WE DIDN'T WANT to write & letter 
oF anything until we knew what it was all 


about," naid Susan Philliber, president of 
MSSEA. 

“Warr trying to decide on what kind of 
stand to take. But we don't have enough 
information to know what's going on,” 
she sald 

"We had heard that there had been peo- 
ple jimmying with the SIR's and that 
Spmebody could arrange the rankings as 


“This is what I had been told by « pr 
fessor,” said Philliber ri 


“HE [THE PROFESSOR} is kind of 
biased. I hed no idea if t would affect his 
pay. So we decided to find out for 
ourselves, 

She continued, "We had a meeting the 
same day we got the handbill, 20 we 

it. We decided this [the survey] 
would be the best way for us to find out 
there was a difference between the rank- 


and salary 
Eid Pailbe about the survey. "We 


mow it's not going to be totally 
acomate 





Boebni 
with the a: 
through the Faculty 
Welfare Committee. 


‘THE DECISION to send this latest let- 
ter; said Boohning, was made in a Toes- 
day night ‘of the NEA Crisis 
Comaraittee of which be is the chairman. 

He maid that the committee is made up 
of 21 members. The committee consista of 
nine building representatives, nine alter: 
nate building representatives, and the 
NEA Uae costa flere 

“There is a need for build 
tatives because," anid Boehalage "Not 
every need is the same in all the 
buildings.” 


noted that NEA negotiations 
inlstration were carried out 
Senate and its 








“We've got to represent the entire 
faculty If we are to be effective.” said 
Boohning 


THE CRISIS COMMITTEE meets at 
each point whea the NEA feels the next 
uep {8 sacensary, Hoohning sald that the 
committee has a list of optaions open to 
thee, but Uhat, be hope there would be no 
farther protest needed 

At this time Boehning sald thet he 
could not give an sccurate count on the 


Final performance of the Annual 
Christmas Concert by the Missouri 
Southern Chorale will be at 8 tonight in 
Phinney Recital Hall. Doors open at 7 for 
the free concert, and seating will be on 
first-come, first-served basis 
In addition to Chorale, the Collegiates, 
‘2 emall select vocal ensemble will perform 
selections ranging from madrigals to 
Broadway show tunes. A featured com- 
tion ls “Letters to Santa Claus.” It 
Includes five humorous songs whose texts 
are actual letters written by children to 
Santa Claus. 








It is Christmas; 


umber of NEA members because the 
numbers were changing every day 
However, he did say that a majority of 
the facully were NEA members. 

Also, said "There are a 
number of faculty members supporting 
tus and helping us although they are not 
members.” 


HOWEVER, Boehning would not 
release the names of the other NEA of: 
Sear, He sald that he thought there 
would be nothing wrong with his doing 
so, yot be felt that he sbould gain thelr ap- 
proval before doing so. 

Said , "As long as they taki 
shots at me that is 0.1. At some schools 
sere NEA has come n peopl have lov 
Ubelr jobs, alth jon't anticipate 
that happening bere 

In thelr second. protest, the NEA 
distributed handbills to students and the 
‘general public. Also, copies were sent to 
Siudent organisation presidents 
Although too early for response 
tald that he has received Popportve fect 
back 

However, before pross time The Chart 
had been ‘contacted by two student 
‘rganizations, CIRUNA and Student Ni 

















{though the Concert Chorale has 
followed the traditional coocert format of 
performing a variety of contrasting com 
Positions coming from different periods 
Of masical history, it often sets these 
Pisces within the framework of an all 


encompassing theme 
‘The presentations often involve multi 
media fall's program 


mixes sacred and secular choral Literature 
with slide and turation from the Bible 
a9 a study in changing values during the 
Ufespan of « man. As an individual ages, 


Chorale to sing 


onal Educators Association, about thelr 
various activities in this matter, 


HOEHNING SAID that bo thought it 
was good for the NEA to take the evalua: 
on ‘situation outeide the college cox: 
munity, "We don't live in an Wer are 
although we may like at times to. wo. 
We're human, 
Unlok it gives us ¢ 

Bosides student evaluations, the NEA 
is also dingrunted with the system of 
merit pay allotments. 

"We are call for a moratorium on 
merit pay if there [s less than a cost of liv~ 
Ing ralse for all faculty," sald Boohning. 


IN THE VIEWPOINT of NEA, if 
there is 














merit pay. In the eyes of the NEA, "This 
is punlahing # faculty member for a five 
Polat diferent,” sad Booking 
far as student concern over the 
juation, Darnton said, "I think the 
students concern (a in the quality of tho 


Contloued on page 2 


















his priorities and Jevel of responsibility 
constantly change. 
Secala force that shape the individual 
represented by such compositions as 
MMhytain of Lite’ (rom Sucer Charttyh 
fo Is Happiness Indeed” (from 
Leonard Bernstein's Candide), and 
"Pavane’ by Gabriel Faure 
‘The wpiritual influences are emphasized) 
fo such selections as John Chorbajian 
"The Lamb,” "On God, and Not on 
Human Trust’ by Packelbol, and 
"Precious Lord, Take My Hand.” 






CIRUNA adopts resolution for NEA 


CIRUNA, Missouri Southern's social 
science organisation, yesterday adopted 
by unanimous vote # resolution suppor- 
{ing the local chapter of the National 
Edvcatico Association in ite efforts to 
discontinue student evaluations of fecal 
ty used to determine faculty salaries. 

Marie Ceselsic, CIRUNA ident. 
seid the rgolution was adopted without 
the knowledge of faculty sponsors. Copies 
of the resolution will be distributed to cl- 
lege administrators and regents tode 
and faculty members across campus wil 
receive copies probably tomorrow. 

The resolution reads: 

“WHEREAS CIRUNA and its 
membership of history, political acience, 
sociology, and grography students at 
s Southern Is gravely concerned 


over the controversy surrounding student 
taluations of laculty; seing ths student 
community has bees ignored or their 

ented by non: 





“OBSERVING that student welfare in 
the evaluation-salary conflict was not 
raised by Missouri Southern's ad- 
ministrators or Board of Regents 
members during debate on the issue at 
last Novernber’s ts meeting: 

‘BEARING IN MIND that the stu- 
dent community bas been burdened with 
en evaluation system attached to faculty 
salary and which asks studente of vary- 


{ng educational backgrounds to make 
fessional administrative decisions oa 
education mana ts 
ni QUESTIONING AVHY" thie ad. 
istrative responsibilit; passed 
to studenta: io = 
ISTURBED that wi of con: 
siderable proportion as to, faculty 
Cele ie the porposed process 
was en to implement 
td weat unheeded, 1 Piemestatlon 
“CONFUSED that Missourl 
Southera's administrators and Board of 
ta now assert this is a new problem; 


“RECOGNIZING that some students 
are unfortunately underachlevers who 


Contiaued on page 2 
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18 year-olds—did they vote in first election? Why? 


By Sharon Coughlin 


Recent presidentiale elections provided 
an opportunity for many college students 
to ks advantage of their right as an 
American citizen by voting for the first 
time. Many students were 18 as of Nov. 4 
and were eligible to vote. But how many 
took advantage of the right? 

Tt was the custom of : 
Jayne Duffy, a freshman at the Universi 
ty of pees ae to heme 
party choice of their parents. ‘My 
Paets are both Republican, and I grew 
up under the impression that the 
Republican Party was ‘The Party,’ so 
naturally, I never even heard of the 
Dem Party. 

She continued, “When election time 
came, I voted Republican because I knew 
all of Reagan's stands and opinions.’ 


ANOTHER POINT of view comes 
from Joe Welke, a sophomore at the 
University of Nevests-Onaia States 

elke, “My ts never icipate 
in| any lection, national or local, hd T 
never held too high an opinion of them for 
that."” 

He said that when his chance came to 
vote this past November he eagerly took 
‘vantage of hs righ, hopefully as a way 
of setting an example for his parents. 

Of students polled on the Southern 
campus, the majority who did vote had 
tendency. to follow the party of their 

nts for many of the same reasons 
Durty did. While attending college and 
concentrating on studying and the many 
activities associated with college, man} 
students found it difficult to keep up wit 
the presidential campaigns and issues 
well as staying familiar with the many 
propositions and officials running for the 
many available offices in county and local 
elections. 


ANOTHER FACTOR influencin; 
Students to vote as their parents woul 
simply reflects up in an environ- 
rent where all good" s used referring to 
one party and all "negative" towards the 
other party or parties. At an early age a 
child may be influenced in the same way. 
As elections occur every four years, the 
child will grow up continuing to hear of 
one party only and form many of the 














same ideas. 

This is not to suggest that most 
students do follow their parents' point of 
view and are not able to decide for 
themselves, As Welke stated, ‘I was 
never pushed or influenced politically in 
any way by my parents. I decided for 
myself to vote and whom to vote for; I 
made it my own responsibility to find out 
all the issues and decide purely on my 
own. 

Candidates in this year's elections in- 
fluenced many people to go out and vote. 
Richard Williams, a Southern sophomore, 
voted for the second time this year. He is 
‘an “older” sophomore and has always 
been a Democrat, yet he voted for Ander- 
‘son in the November election. 


WILLIAMS, who feels ‘no vote is a 
wasted vote,” marked his ballot for 
‘Anderson instead of for Carter “to show 
there is no political accord in this nation.’ 
‘The opinion of Willams was shared by 
many students. Dissatisfaction with bo 
Carter and Reagan caused many 
Southern students to vote for Anderson, 
who was clearly the Dark Horse, to make 
it evident to both major candidates that 
there are a lot of people who would rather 


neither or in office. 
Another view sl by many asa fac- 
tor encour students to vote 


was voiced by Paula Flesher, a freshman. 
“I voted in the presidential electi 
because I feel it is my respensibility as an 


American cit 





MANY FELT that since they are given 
the opportunity to take part in electing 
the head of the nation, then it is their 
responsibility to do so. To many'it was an 
honor to be of legal age and able to vote, 
when in so many countries this freedom 
could not even be imagined. i 

When asked about county elections, of 
those polled, only a little more than half 
had participated, and most of these par- 
ticipants more or less voted unaware of 
the many issues and propositions. 

Anne Nicolas, freshman, voted in the 
national election but said, “When it came 
to the county elections, I really voted 
blindly. In the local elections I more or 
less knew the proposals. It was all the 
candidates for offices such as sheriff and 
judge that I did not know anything 





about.”” 


THIS SEEMED to be typical of most 
students who voted in county elections. 
The proposals seemed to be well known 
and students were able to form their own 

inions and stands, such as bingo and 

closing of the nuclear power plant. 
When it came to the many offices and 
candidates eligible, most students either 
voted blindly or leaned towards their par- 


"Yor the few etudents polled who did not 
vote, either nationally or locally, the 
reasons were varied 

Jana Brafford planned on voting but 
lives on campus and in registered in 
Monett. Her reason for not voting was 


NEW APPROACH 


that she was unable to obtain an absentee 
ballot in time for the election deadline. 
She said: “I definitely will vote next 
time." 


OTHER REASONS for not voting in- 
cluded not knowing the procedure to take 
for registering or how to ven go about 
any process of the voting procedure 
Many students also had no interest in 
voting either because they were not con- 
cerned with politics or felt it would be 
just a waste of time. When asked if any of 
these particular students, all of whom 
asked to remain anonymous, would par- 
ticipate in future elections, in 
sisted of such phrases as "Maybe," 
don't know," and “It just depends,”” 








From another view of students who did. 
not vote, their justification was that they 
were 0 dissatisfied with the choice of 
candidates that they chose not to vote in 
hopes of showing the nation that there 
fare some people who did not feel any can- 
didate was worth their vote. This excuse 
was common among non-voters as 
another way of showing dissatisfaction 
with the entire political system. 

Results from the Southern survey as a 
whole showed much wide-spread 
dissatisfaction with the candidates for 
the past presidential election. Despite 
this fact, it is evident that many of the 
students able to vote for this first time 
did, and that they have the initiative to 
go out and vote. 


‘Widow of Agent Orange victim describes symptoms 





CIRUNA wn... 


may not evaluate faculty as to skill and 
performance but, rather, on their own 

r showing in academics and using 
faculty as scapegoats; 

“NOTING that we, as social science 
majors, have personally encountered non- 
majors with clear animosity toward re- 
quired general education courses and 
such students participate in the evalua- 
tion not with intent of useful criticism but 
instead frustration in having to take the 


course; 

“AWARE that some students 
mistakenly assume the evaluation will af- 
fect their grades and standing with facul- 


“SPECIFICALLY CONCERNED thet 
upper division courses sometimes exist 
with a class size of only several students 
and these students fear evaluation 
anonymity will be lost and that fear is 
compounded when the students realize 
that they may have the same faculty the 
following semester; 

“REALIZING that there is still 
tion in the minds of both some students 
aad faculty that evaluations can be 


tered; 
“ACKNOWLEDGING that Missouri 

Southern's unit of the National Educa- 

tion Association is the professional facul- 


1e8- 


ty organization at the forefront of this 
majority effort to rid both students and 
faculty of an unfair and impractical facul- 
ty evaluation system; 


“ALARMED that Missouri Southern's 
Board of Regents have refused to meet 
and resolve the evaluatlonssalary dispute 
with MSSC-NEA representatives and, 
therefore, prolong a real and satisfactory 
end to the jute; 

ee on that an seen 
of learning should encourage li and 
{Es cluing Boe of Regen aas 
ties inclu of Regents 
administrators, faculty, additional cam- 
pus personnel, students, alumni, and 
members of the outside community; 

“BELIEVING that the student com- 
munity needs and is entitled to some 
forum for evaluating faculty be construc- 
tive comment and toward class improve- 
ment per eee vin that any such 
system which is to determine facult 
salary is not in the best interests of oc 
education, and, therefore, CIRUNA: 


“1 OPPOSES the continuation or im- 
plementation of any faculty evaluation by 
students which is used to determine 


“2. SUPPORTS the concept of a facul- 





ty evaluation by students to improve in- 
=; 


action: 
“3. ENCOURAGES educators to 
organize professionally for this and other 
Hesues 0 to bring on healthy discus- 
sion and resolution of issues which in the 
ast may have been decided without pro- 
formation or regard for all parties; 
. IZES MSSC-NEA as the 
legitimate representative of a substantial 
number of faculty who desire change in 
the evaluation process and are entitled to 
conference with the Board of Regents; 


"'5. RESPECTFULLY CALLS UPON 
Missouri Southern's Board of Regents to 
reconsic tt unwillit lingness to meet 
with MSSCNEA as that teeohticn ic put 
off indefinitely until such conference 
takes place with both parties allowed the 

yurtesy of hearing each other, 

"6. URGES all other campus organize. 





tions, individual students, faculty not | clase 
already active, and members of the com. | 


munity to voice their opposition to facul- 
evaluation by etudents for salary 


termination; 

“7. SUGGESTS FURTHER that in- 
terested persons follow the actions of 
CIRUNA by writing or calling Board of 
Regen nts members onthe issue as well ax 

of its meetil to 
montar fection Sos DeRtNE® 


By Kevin Culli and Randall Mell 


During the Vietnam War a herbicide 
was used called “‘Agent Orange.” This 
particular herbicide was used to destroy 


deadly man-made poisons, with lethal 
dosage estimated at one part per billion 
parts of body rien for mammals, in- 
cluding humans. This would be one ten. 
thousandth of a gram for a 220 pound 


Vegetation that the enemy could be using man. 


for cover. Unfortunately, the government 
did not account what “Agent Orange” 
could do to humans exposed to it. 

Yesterday Mrs. Sharon Wentz of Spr- 
ingfield spoke of “Agent Orange" and 
ane man's fight to inform the nation 
about it. 








Mrs. Wentz, widow of a victim of 
“Agent "" spoke to the Veterans 
Club in the Billingsly Student Center. 


She showed a film, War Shadows, and 
spoke of the effects of the herbicide. She 
urged veterans with symptoms of the 
resulting disease to go to the nearest VA 
hospital. 
e 








ictive constituent of “Agent 
Orange 50/60 mixture of two well- 
known herbicides sold separately for 
civilian use under the trade names 2, 4, 
5-T and 2, 4D. The tive generic 
hames are trichlorophenoxyacetic acid 
and dichlorophenoxyacetic acid. 


IF PERFECTLY PURE, neither of 
these materials would be classified as a 
dangerous poison when used as directed 
for defoliation. The toxicity attributed to 
“Agent Orange" resulted from the 
presence of a trace impurity known as 
tetrachlorodibenzoparadioxin known 
ean, as dioxin. It Was unitentionally in- 
ee during the synthesis of the 


Dioxin is reputed to be one of the most 


Not only will summer school be a four- 
day week for students but also for cam- 
pus employees, 

The college administration has an- 
nounced that a four-day work week dur- 
| ing the summer months will be put into 

effect. Some direct saving in utility bills 
is expected but the biggest saving is ex- 
ected to be in the 20 percent reduction of 
vehicle traffic to and from the college. 


| _ THE FACULTY will conduct summer 
classes on a Monday through Thursday 
schedule. Classes will begin at 7/a.m. and 
will last 75 minutes with a 15 minute 
break between classes. This will enable all 
classes to start on either the hour or half- 


N EA from page 1 


student-faculty relationship in the 


Groom. I want that to be as good as it 


can be. 
inStid Boshning about the NEA's hand 

of the situation, "I want to be able to 
look back and'be proud arieoazece did 
| We like this college, and we are doing 
| What we think best to increase the quality 
|_ of its education.” 





AS FOR THE RUMORS that 
Protests are simed against carsis ss, 





However, dioxin is a slow acting 
poison. Fatalities may not occur for mon: 
ths or even years after exposure unless 
dosage is considerably greater than the 
minimum dose, Its primary effect is to 
cause disintegration of the liver, skin, and 
other fatty tissues, with secondary ef- 
fects including cancer and birth defects, 


THE SYMPTOMS and effects of diox- 
in are as follows: 

Chloracne: skin eruptions on the face, 
neck and back; loss of sensations in the 
extremities; nerve damage; fatigue, ner- 
Vousness; irritability; intolerance to cold; 
Balpable ‘and tender liver; insomnia; loss 
of libido, vertigo, shortness of breath; 

Headaches, upper respiratory distress, 
stomach and kidney pain, edema, gastric 
hyperplasia and uleration, vas le 
sions, gastric ulcers, severe depression, 
memory and concentration disturbances. 
And there are others, 


BIRTH DEFECTS caused by dioxin in- 
clude cleft palates, open eye, ‘Gdns abe 
normalities, enlarged liver, enlarged head, 
club foot, intestinal hemmorrhage. 

Cancer-cai and tumor-causing ef- 
fects of dioxin include liver cell cancer, 
kidney cancer, cell carcinoma of the lung, 
carcinoma of the ear drum. 


t " victis |. 
mead Hea eine  re 


4 day work week set for summer 


hour. 

Administrative and staff personnel also 
will work Monday through’ Thursday ox, 
cept for Academic Services, Security, and 
some areas of Maintenance. 


ACADEMIC SERVICES will maintain 
@ minimal staff on Friday mornings. 

Administrative and clerical staff will 
have the cption of @ 80 minute or 60 
minute lunch break. If a 60 minute lunch 
Period is selected, those individuals will 
work until 6 p.m. 

Hours of 7 a.m. until 6:30 or 6 p.m, will 
be in effect from the end of the fering 

an t 


semester until th 
sae ie beginning of the 


ministrators, Boehning said, "We are not 
working against any certain ad: 
© are working within the 


System to change it, 
‘ochning seid that he has heard of a 
letter in 


certain department sendi 

support of 9 eaten ee 

hroughout the department, 

hin ere ne tee at 
ot working against 

anybody. ces that 


How d i 
administrator feel? it ak 























By Ramona Carlin 


crew. 


we know that what needs to 
the students needs to be done.’ 





degree. 
FARNER FEELS that she is a 





secretarial work for Matthews. 


vance until I had my degree." 


to the bos: 
Leaverton is origi 


workis 


{ you're spending sleepless nights 
Tee over research papers while 

@ assignments Pile, up, you must 
be wondering if there isn't e better way. 
There is.’ Located around Southern’s 
campus were research paper adver. 
tisements that said just that. 

Two diferent research paper com: 
panies have had their order forms placed 
on bulletin boards throughout Southern's 
campus. Although most of the ads have 
been taken down there are a few remain- 


Get the research paper ads, that stil 
remains on a few bulletin boards, says 
that they have available, “thousands of 





quality research papers covering every 
llegy subject cal avaliable tara face 
easy mail order.” It also says “If a 


specific topic is not listed in our catalog, 
it can be written soya specifications by 
our expert staff.” They also offer "editing 
and critique services” and can give you 
“thesis assistance on extensive projects."” 

“They were probably put vy bya stu 
dent,” says Dr. Steven Gale, English 
department head. “When the order forms 
showed up they were discussed at two 
department heads meetings of Arts and 
Sciences.” Gale then added, "'The deci- 
sion was made to have the research paper 
forms removed because they are not legal- 
ly approved by the college. 

“Nobody in my department hes 
reported Seeing one of these 
papers,” said Gale, “but we are aware of 
the possibility.” 

If a student in English class were 
suspected of turning in one of these 
research papers, then the student would 
be confronted by the teacher to admit the 
work is not his own. If the student admit- 
ted, then the teacher would take action. 
If the student would not admit what he 

id done, then, says Gale, "The student 
would probably eventually be confronted 
by the president of the college.” 

"On the surface the companies are not 
illegal," says Gale, ‘when a student turns 
in an order paper as his own, then it 
becomes illegal.'' He then noted 
Southern’s student manual states that, 
“Cheating, falsification of documents and 
immoral conduct will not be tolerated." 

Dr. Gale explained that “if I caught a 
student in a class that I teach with one of 
those papers, then that student would 
receive an automatic F."" Another 
English teacher said, "I may give him a 
second chance to do his own work, but if 
he didn't pet it in, then I would give him 
an Fon the paper.” Yet another teacher 
said “I would give the student a zero F 
(an F receiving no points) to be a 
in with the rest of his grades. I would not 
give the student a second chance,” 

For a student to receive a listing of the 
papers available from the company, the 
ad includes the address to order a catalog 
‘for a amall fee. The esis oy received isa 
9396-page listing of over 10,000 papers the 
company has on file. The prices range 
three dol erage for catalog research 
to eight dollars per page for custom 

to forty dollars for a onepage 
outline with a bibliography. 

Tf the prices seem a little high for the 
buyer, the company has available a trade- 
in allowance. For every paper buyers send 
the company, they receive two pages 
worth of credit on their catalog order. The 
company states that the trade-in must be 








One business-majoring grandmother, 
two pre-dental biology majors, and one 
dental hygienist at Southern all have one Ker 
tl in common: They are Southern’s 


Given this information, one might ask, 
“Why would students in completely dif- 
ferent fields of study want to spend their 
time and energy on something that they 
have no intention of having as a career?’ 

Well, a8 Mary Drees, one of the crew, 
Put it, “We like working with op and 

lone for 


Farner, a sophomore and a grand- 
mother, decided to work for the micro 
teaching facilities at Southern because 
she and W.L. Matthews, director of the 
TV lab, had been friends before she decid- 
ed to go back to school for her business 


fack- 
of-all-trades.”’ She works the control room 
and, if needed, she works with the 
cameras. "Matt (as Matthews is known 
by the crew) and I shot all the football E f 
fimes and occasionally I do remotes.” _A dental hygiene major, Dreed puts in 

ler main job with the teaching lab is 

Farner does feel that she can incor- 

rate the aspect of television into her 
Easiness career. “Ir was kind of depress. 
ing to sometimes know more than your 
boss about business, but I couldn't ad- wor! 


Julie Leaverton, also a sophomore, 
heard about the micro-teaching lab 
through her roommate, “It sounded like a 
g00d opportunity so came in and talked 

8 


ly from Stockton, 
Calif, but came to Southern from Boliver, 
0. 


SHE SPENDS most of her extra time 
for the lab, yet she has no inten- 
tions of continuing in the television field. 
She, as well as the others, also spends a 
lot of extra time working at night. 


Television not their career but it provides their work 


“Sometimes things will be going on and 
we have to be here on short notice, but we 
rotate times and work around each 
other's schedules.” : 
Howard's philosophy about his 
life is “the busier I stay then the less 
chance I have of becoming bored with 
school and less chance of my grades drop- 


foward stays busy all right. He not on- 
ly puts in his ten hours a week, but he is 
also a cheerleader and a predental 
biology major. < 
He heard about this job through his af- 
filiation with Southern's theatre. 


HOWARD ALSO pointed out some in- 
teresting things about former crew 
members, such the few years all 
but one of the members have been dental 
hygiene students or in the dental pe 
gram. He also noted that out of the four 
current crew members, three are Catholic. 

Mary Dreed, a rifle in the Pride of 
MSSC, is from St. Louis and has had 
previous experience with computers and 
electronics. She feels that this is what 
toads her interested in working for the 
lab. 











her ten hours a week without fail and feels 
that this experience of working with the 
TV cameras and controls has given her 
many opportunities to work with peopl 
"Dental ‘aygienists have to’ work with 
people and also it helps in that we have to 
as a team doing what needs to be 
done for the students.” 


WHEN CONSTRUCTION is finished 
on the new television facility, the crew 
will have to be ded. Leaverton ex- 

lains, “It is hard enough for us now to 

idle the load, and we're always looking 
for help.” 

‘The crew has been praised through let- 
ters by numerous departments for their 
tireless efforts and dedication. 

“This crew is possibly the best crew 
hearer hadi says nthers! “We 
couldn't help as many people on campas 
as we do without them.” 


CUB does 


By Judie Burkhalter 


\é “I'm bored. There isn't anything to 
0. 

‘These and other similar comments can 
be heard throughout the Missouri 
Southern campus. According to a large 
number of students at Southern, there 
just isn’t anything to do on campus after 
classes are over. The students who are 
most likely to say something are those 
who stay on campus—the dormitory 
residents 

Southern is largely a commuter school 
with approximately 3,500 commut 
students as opposed to about only 5 
resident students. This is a factor in how 
much attendance there is at a nighttime 
event. 


COMMUTING STUDENTS interview: 
ed said they do not necessarily feel 
apathetic toward school events but rather 
are too busy with other activities to 














American Drama—1920 to 1940 









return to the campus at night. Kelly Sw- 

English 103 expressed the fi of others 
iss Hoover when she said that “‘once home, I 
April 10, 1980 don't want to drive back.” Commuting 


students said that @ concert, however, 
would bring them back to campus. 

Big name concerts like the students 
want are not feasible, according to Kathy 
Lay, coordinator of student activities. 
The students *‘just don’t realize the cost 
of a concert,” she said. If Southern were 
to have a Hg concert, there would not be 
any money left for other activities. Col- 
lege Union Board Chairman Glenn Edgi 
said that it can easily Ost around $30,000 
to promote and conduct a major concert. 
A big group will cost probably $20,000 
with the famous bands and well- 
established names and current big-: 
albums costing even more. Promotion for 
a big concert may run es high as $10,000, 
according to Edgin. Advertising. 
lighting, sound, stage help, security, and 
sometimes transportation and room and 

costs are negotiated in the con- 
tracts. With Taylor Auditorium holding 
only 2,000 people, a ticket to see a bi 
group would probsbly cost between $1 
‘and $23. It also costs $27 an hour to rent 
the euditorium and, because of its small 
size, many groups will not even consider 
performing at Southern. 

Edgin emphasized the need for the 
students to give the smaller acts a try 
and support the smaller concerts. He 
ave the Steve Martin concert as an ex- 
ample. “A few years ago we had Steve 
Martin on campus and six months later 
he became a big name.” 


BUT IF A BIG CONCERT is what the 
student wants, he will most likely have to 
travel to a nearby larger school. Southern 
administrators try to work with these 
schools in obtaining acts while they are in 








A student can buy almost any type of term 
he or she wishes on any subject. In fact, 
these paper mills will offer tradeins on your 
old papers. Although they can be legally 
bought the can be illegally used 


minstrators and public officals 

in short-lived, largely unsuccessful effort 
to close down the paper mills. Paper mil 
executives argu t they sold the 
Papers as ‘research material only” and 
could scarcely be held responsible for the 
unethical usage many students made of 

em. 


five pages in length and must have foot- 
notes and a bibliography. 

Tn an editori i 
issue of Science 
Zioni, with the Center for Policy Research 
Inc. of New Xone clecsniec reeserch) 
paper companies. Etzioni explained that 
@ study concluded, "Students at every 
major university in the country have ac 
cess to at least one commercial firm that 
offers a variety of writing and research 
services ranging from term papers on any 
subject for undergraduates to M.A. 
theses and Ph.D. dissertations.” Etzioni 
continued, “‘According to the study cited, 





The ads on Southen campus say, in bold 
face type, "All materials are sold for 
Tesearch assistance only.” This is exactly 
what the companies aruged in the article 
mentioned. 

On the order form received with the 
catalog it has a ‘contract that the buyer 


because of demand for outstrips, supply is to sign. The contract states that the | the area or will possibly in the future buy 
sales are limited chiefly by the firme i material be is buying from the research | & number of ti ts and charter a bus to 
ability to retain a sufficient number of co: y is “designed and intended to be | the event, according to Dr. Glenn 

ified ghost writers. Other evidence used soley for research and reference pur. | Dolence, dean of students. Lay said that 


jowed bat often this limitation was 
overcome by pale depart- 
mental offices and a with already id 
ed “A” papers co: ing the highest 
rate. 

The article concluded with the state 
ment that “several university ad- 


Southern has saved about 81,200 this 
year by booking with other 
schools. oye aa 
Dolence said that he does not feel that 
the lack of commiter-student participa- 
tion is as great a factor as many make it 
seem. Assistant dean of students Doug 


As long as the buyer of the research 
paper wien ices ae references 
Pl ly, then it’s However, if 
the buyer turns in the paper aa bis/own| 
work, it then becomes illegal. 








Kevin Howard, a student worker at Southern's TV lab, 
cdjusts the color tone on a new portable color TV camera. 
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its best 


Carnahan with this, saying it was 
“over cand ‘The ebsence of com- 
muting students at events will have an ef- 
fect on the turnout but can be understood 
since many commuting students work 
after school. This, and the fact that many 
dormitory students also work is @ partial 
answer to the question of wh students 
m't participate. To help curb this pro- 
blem, C.U.B. has tried to initiate more 
daytime activities. So far one of the big- 
Best turmoute’ this aariwas for a 
notist who appeared during the day in the 
Lions’ Den, ac ing to Lay. She also ad- 
ded thet the C.U.B. received positive 
comments on the show, and these help 
them, to determine what the students 
want, 

Edgin continued by saying that 
students who want something done 
should participate. “It’s so them 
to help. The best public relations is by 
word of mouth.” 




















































TO HELP with various activities, the 
C.U.B. has formed nine separate commit: 
tees. These incldude the concert, cof- 
feehouse, and cultural affairs i 
which deal mainly with concerts: the 











speak: 

mittees. These eoR share the monies 
lotted in the C.U.B. budget. This fun- 
comes only from student activity 

fees of which the C.U_B. receives 80 per- 

cent. With these funds, the C.U.B. at- 

tempts to create almost all of campus 

entertainment except sports, 

Some of 
speared sae will include the 
tmas dance tonight, guest speakers 
Mel Blanc and Peter James, a former 
CLA it; a spring break trip to 
Daytona Beach. Fla, and a future float 
trip. The board is also trying to book the 
hypnotist again because of the large 

mse. The Thursday evening movies 

also continue to be held three or 

four weeks. Future features include The 

Jerk, Electric Horseman, Blue Lagoon, 
The 















upcoming 














sponsor the first basketball Homecoming 
on Valentine's Day. The game that night 
will be with Washburn University. 
There will be a spring concert March 27 
featuring Mark McCollum and the J) 
ing ‘The cost for students 
one dollar. Edgin said that he realized 
that money may be tight at times and the 
groups may not be well 
1own, but still he feels that the students 
should’“'give them a try.” eet 












remember, however. He also said that the 











tie Possible alternative would be 
a Open gym, according to many 
mitory residents. Dolence said that tao 
open gym policy was tried last yeer bat 
Continued on page 13 
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On evaluations... 


So much has been spoken recently about the 
NEA strife with the present evaluation system 
that it sometimes becomes difficult to uncover 
the matter at heart, The local NEA chapter has 
Presented its protest by taking its complaints 
to the local news media in order to disclose their 
plight to those outside the college community. 
Yet, up to this moment little has been said by 
the college administration, a fact not at all 
Surprising In a situation such as this. 

However, the central point in this entire 
dilemma is the Missouri Southern student. Can 
he or she accurately evaluate teaching? 

Yes, they had better be able to, 

For some queer reason many tacully 
members, as seen in their comments on the 
fecent Welfare Committee survey, view students. 
as employees. Pity is deserving for the poor 
Souls who made such comments. The fact of he 
‘matter Is that the faculty, and administration 
are the employees of the students, Thus It is 
the responsiblity of the students, as employers 
to evaluate the employees. 

This rationale can be explained quite logically. 
A college is not in existance to provide jobs for 
those with advanced academic degrees; rather, it 
exists for the education of students, therefore 
Creating a need for someone to educate them 
Or in simpler terms, students pay to attend 
Missouri Southern; faculty members are paid to 
teach at Missouri Southern; so who works for 
whom? 

By making such statements, The Chart runs 
the risk of being called a tool of the admini- 
stration by those dissenting faculty members. 
That |s not at all true. This editorial is not pointed 
toward the NEA nor the administration. It Is 
Pointed toward those ignorant students who 
have been convinced by overbearing and 
zealous faculty members that students cannot 
evaluate faculty 

If students let @ group such as the NEA take 
their right of comment away (student 
evaluations), then what means is left to students, 
to reward or disapprove of faculty actions? 
Basically none. 

Basically the task of the NEA has been to 
deny the students a role in determining the 
Pay of faculty members. If a student is taken 

In by this ploy, shame on him! The student |s 
every year paying more and more of his or 
her college costs through tuition. Student 
evaluations are the only means by which 
Students can have fair comment on how college 
money should be spent. 

Students should be warned that this struggle 
is one of the NEA's attempting to convince the 
administration that we can't do our job as 
employers and evaluate them. This should be 
considered a total, not less than a damning, 
insult. 

Students, unite! Nobody, It seems, in the 
faculty Is apparently going to stand up for our 
fights as the paying members of the college 
fo evaluate the ones we pay to teach us. 

When a student enrolls in any college or 
university that student gives the officials, be they. 
faculty, administrative, or student services, 
the right to control the student's environment 
However, a student has the right to evaluate 
the means by which his or her environment is 
Controlled. This is the purpose that student 
evaluations play 

Clearly then, any attempt, on anybody's part, 
to deny the students their right of fair comment 
‘should be viewed in contempt. 

The present evaluation system Is either good 
‘or bad depending on which end a person 
chooses to be placed. But there is only one 
opinion which can be taken in regard to 
Students: That they have direct influence 
In the evaluation process. 

Students must protect themselves; the students 
must lobby for more control in the evaluation 
of their faculty members. The students, not 
the faculty and administration, should be more 
concerned about the quality of education they 
feceive, They must exercise tools to gain a 
higher quality of education. The student 
evaluation is the means by which this 
Interest can be served 
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have, while in the depths of a well-established 
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By Clark Swanson 


Now that my roommates’ girlfriends have an off- 
campus apartment, I have no roommates— whichis 
Ge, for hhas always boon sweet to me. Dor- 
mitory living is an experience that should be 

ted only once in life if one regards his sanity 
valuable. Yet from fay experiences I offer some 
ic 


ul suggestions which might be taken inta con- 
cates yy the powers to be. 


| | 1.Jn the new residence halls, roll-away beds or 
hide-away beds should be instalied. It hes been my 
experience that overnight guesta are quite common. 
‘Three-fourths of my nights were spent on that or- 
thopedie nightmare of a couch now found in my 
room. 

2. Someone should bur that Pepto mare the 

1. It is the closest thing to rot 

Sco the Wi Turnpike. My friend, John, 
yas aghast when being charged 81.19 for « quart of 


3, Room numbers should be more clearly marked 
type. On more than one occasion [ 





been known to pound on doors wanting ad- 


ittance aince my key would not fit the lock and, 
Upon entering, only to find that iis the wrong roam, 
‘and the wrong building to boot 


By Julian Bond 


You probably thought that Ronald Reagan 

ted Jimmy Carter on Nov. 4 

id John Chancellor of NBC, who announced 
victory on Election Night before many 





| Americans had even made their Preference imown 


‘And a0 did Walter Cronkite of CBS, who confirmed 
NBC's pronouborent two hours cee a 
At firet, even Carter thought Reagan 
whipped him He talophoved ‘is Songrattlations 
ivered a concession speech before the West 
Coast polls had closed. And now he is helping 
Reagan prepare for his January takeover 


REAGAN, TOO, thinks he handed Carter the 

test Electoral rout since Richard 

ixon's over George McGovern in 1872. The former 
actor bas been ential ever since 

Sen. Howard Baker, R—Tenn., also thinks that 
Reagan crushed Carter. In the lameduck session of 
Congress, the new majority leader sought to enact 
Reagan's legislative proposals before the new presi: 
dent was even sworn in. 

Even Sammy Davis, Jr., must think that Reagan 
ron. He has begun to “process” his hair agein {a 0 
fashion popular among some black men in the 
1950s, the era when Reagan's world view was form: 
Sian here believe tha 

everyw lieve that Reagan 
wil oon replace Carter in the most powerful offee 
on earth, 


CONFIDENTIALLY, I thought 0 too. 





ie COME UP WH 
A BRILIANT Puan To ) 
VBTIFY OUR NEW 
BATE INCREASE 






I swear, 
student 
evaluations 
get worse 
\ every year! 





4. All furniture should be constructed of rubber. 
More than once my body has been acarred by the 
cold edges of a vicious end table. 


IF SUCH IMPROVEMENTS were made my 
body would thank you and my doctor would damn 
‘you; he has made too much money off my dorm liv: 

periences 
ut no matter 

Jf there are any regret to be voiced about this 
semester it would be that I didn’t leave this place 
the day after I arrived. From all I have talked to, 
this semester has been one of lost loves, forgotten 
hopes, sudden binges of drunkeness. I knew things 
would go badly after: the pecond night in the new 
dorms. That evening, at various establishments in 
Joplin, I managed to consume several bottles of beer 
‘and a pint of bourbon only to be driven home by a 
drunken, crazed madman who mistook sidewalks for 
interstate highways. 

Finally, eight weeks into the semester, I burned 
out and “iecited it might be time to start attending 
classes; I still had my pink cards, 


FURTHERMORE, I made the mistake of readinj 
Voltaire and Locke. This only convinced me that life 
Was meaningless and thet half my friends were 
God's wasted energy. 




















Guess what? We were all wrong. 

It was Sen. Edward Kennedy who beat Carter, 
that's who, 

Sen, Daniel Patrick Moynihan, D—N.Y., says it 
was the Massachusetts senator and ‘'doctrinaire”™ 
Democrats who shellacked Carter. According to 
Moynihan, Kennedy and, especially, his “vigorous 
tupporters' caused the defeat ofthe president and 

is party, 

Carter cronies Charles Kirbo and Griffin Bell also 
believe it was Kennedy who sent Jimmy and 
Rosalynn back to Plains. = 


BELL DOESN'T BLAME only Kennedy, 

however. The former attorney general eays it was 

the senator and “ethnics” and gay people and other 

specified groups who forced the Georgia Mafia into 
ie unemployment line. 

Within a few days of the clactin, even Carter had 
‘begun to reassess his original view that Reagan had 
triumphed on Election Night. 

It's no wonder so few Americans bother to vote, 
When's man_who isn't even on the ballot can 
vangui mnate colleagues and an incumbent 
president while cleverly pretending to support 
them, it's only logical thet growing numbere of 
voters have become cynical about the political pro- 
oss. 


KENNEDY FOOLED US ALL by cam 
across the country for Carter end hin en: 

fellow Democrats. He even adoitly raised money for 
Carter in an apparently successful attempt to com 
vince the voters that he really wanted Carter to win, 
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cLARK swansox: Some ideas for a better dorm life 


Yet there are those people who made this semester 
bearable for me, They, indeed, know who they are, 
‘Seemingly, I always meet them when I need a ray of 
hope and they, unimowingly, provided it for me, 

iat sanity my roommates beat aut of mo, these 
people restored through pleasant conversation and 
occasional drunkenness. 


HOWEVER, IN ALL THIS madness the end {s in 
sight. Home beckon» and I shiver thinking about 
cable tv and boilin-bags, Christmas is well and fin 
but I long for New Year's Eve. 

‘And while I shall miss those three or four friends 
that will be returning home for break, an old and 
dear friend will be coming home after a long absence, 
in my life. It has been too long without this man’s 
company, and I will dearly enjoy his return. Know: 
ing he would return home mude this semester a bit 
easier, 

All-invall this semester is over except for u fow for- 
malities of which all academic institutions par-take, 
Originally, I had planned this to be my farewell col 
ump. With luck, I thought, The Chart could be turn: 
ed over Wo a younger person more sulted fr is ong 
hours of insanity. I had wished to retire and enjoy 
semester of belng a normal studio 
Rowever, those plans have fallen throu 
pro will return for one last act 











student, 
the old 








moan sono: Reagan did not really win election 


ill bot Kennedy even voted the straight 
Democratic ticket, knowing all along that he—not 
Carter, Reagan, ‘or John Anderson—would be 
declared the winner a few days after tho election. 

‘The Carter cure for the successful Kennedy can: 
didacy—which most. of us thought had ended in 
Towa last January is to throw the senator's forces 
out. And since Kennedy and his "vigorous sup- 

ters” removed Carter from the White House, 

loynihan, Kirbo, Bell, and some others would like 
to remove Kennedy and Company from any position 
of leadership in the Democratic Party and repudiate 
the liberal positions they stand for. 


THERE IS A CERTAIN politically poetic justico 
toit all, however. 

Herbert Hoover has been beating members of his 
par inf and death since 1932, Mn fact, this may 
pave been the fiat election in nearly half century 

which “The Great Enginoer’' did not manage to 
pull down his fellow Repablicans 

It is certainly the first one in which a Hoover 

hat is, Rengan—adopted Franklin D. 
Roosevelt's rhetoric to defeat the standard-bearer of 
the Roosevelt coalition 

‘And it will probably be tho last election in which 
New Deal slogans are sounded to summon that 
coalition together—the last election, in fact, for the 
coalition Hoover helped to create almost 60 years 


°. 

“But i Kennedy real 

a ned relly beat Cartar, who in going to 
And how is he going to break the news to Nancy? 
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nea versus the administration 


An in-depth examination 








‘That some members of the Missouri service should be honored only by a one comparisons difficult for some really teach me Does the one 
Southern faculty are talking about collec- time pa ad a ot Dacron par members to accept. Added to who bores me and scares me teach me 
ve bargaining and that w local chaptar of the base salary of faculty that, fa the minds of many lacaltor wes anything? 

intlonal Education Association, 






'on's largest teachers’ union, is ac- 
uuld come 


ho surprise to colle 
‘administratora, mae Ke 


A February, 1979, report of an Ad-Hoc 
Committee on Evaluations said then that 
changes in the faculty evaluation system 
Were needed “and that unless changes 
Were made, the College could well be in- 
viting more serious morale problems for 











fie are {aot} lgnoring past arguments in 


favor of merit increases, We are sta 
simply that in 1979 with the 


picture of the nation as it is that the past 
systems of granting merit increases are 


Ives without merit,"* 


IN PARTIAL RESPONSE to the com- 
mittee's recommendations, there were 
established last year, through the 


the fact that at Missouri Southern once & 
comparison was made of a facult 
Za tne ee 
he was then compared across 
ap with faculty members in other 
Pilines. 

Je was. beeause of these factors, and 
othere, committee 
eee eae 
particular standardized form end the use 





AND 
ive evidence thet he seems to be at the heart of the 
permussive gees “ 


the future with unionization among the © Missouri Southern Foundation, two Pf a locally devised fara fac tion which has devised such a ridiculous 
alternatives some faculty would awards of £1,000 each to the out Te is that new form Chat was used last evaluation procedure and folsted it on the 
‘sugges faculty member on campus and to the year and this year. It consists of even if we believe students rate teaching faculty. Perhaps this series of 
outstanding teacher of « freshman sub- nine questions and allows students the ce ‘will aloo encourage the Board of 
THE REPORT went on to recommend ject. opportunity to comment more fully on reverse inference Is ite to make changes and bring 
“that across-the-board pay raises shall Current feeling, however, among many each question in « second part of | the responsible management to 
apply when the monies available do not members of the'NEA is thar eff oak fat, tend that Missouri Southern State Calloge.” 
exceed the current rat of inflation.”* should be awarded on the same basis: A _Now that form has come under attack. ruse of this fact members That also was addressed {n the 
Committee members expressed theirra- one time and one time only payment. But the attack may be less directed lower their standards, causing grade in: February, 1979, of the Ad Hoe 


tionale this way: «dissatisfaction 
[peng the faculty) exists because of the 
asic belief that in these days of the infla- 








‘The history of faculty evaluation on the 
Mlseouri Southern campus is not an old 
one. It goes back only to the 1973-74 


‘against the form than against the entire 
subject of student evaluations. 





in: 
of Committee on Evaluations: “Here then 
" rather — we come to another concern—the 


amount of on, 
Honary spiral and increasing cost of liv- school year when the idea was introduced THE QUESTION of validity of stu- Finely members with tors. 
ing expenses, that the Princ eal concern of using student evaluations in dent evaluations emerges as one of the ited were and repeated suggee 
of the college administration should be to. classrooms for “improvement of instruc central Issues of the debate on something of a stir in 2 few tions received by this committee that ad- 
Pravide, to the boot of its ability, cost of tion.” There ware indications, some facul: evaluation. At the heart of this See aice Center ministrators are pald to administer and 
\ving or across-the-board increases which ty felt, that there was a promise made ina losephical question of the real role con therefore must 1f they ca 
approximate the inflationary spiral. To never to use student evaluations for pay of the t in the educational nystem cerned with how the the not, they should be removed or they 
lo otherwise. . in to further penalize the considerations. Since some te and whether the student is or isnot the lecturer and the content of the lecture af should be schooled. Probably the most 
satisfactory teacher who, with only a already used student evaluations regular central focus of the inetitation’ Mens per, sub- repeated comment made was that the 
iets Increase, falls further behind in ly, there was no major opposition to the NEA members nationwide dispete thi ‘ducational department heads should undergo train 
Kceping up with expenses, Thus {t would concept. But opposition did begin to statement as indeed being an issue. ‘Seduction,’ described the rat 4 pro’ ing in the evaluation of teaching perfor- 
‘appear that it become necessary for all to develop when a standardized campus. 





Another issue is the capability of 


fessional audience gave to Dr, Fox. Dr. mance and in the alding of 


i 
1 





Trenbere tien eutes of many faculty wide form was introduced. Those depart- students to make judgements of the For was in fact artactor wy hen bo falling short of their expectations. We 
membera that the college first provide mente which bad used student evalus. nature Can, indeed, first ahead of time to give a would strongly therefore, thet 
cont of ving increases and that mone tions bad used forms of thir own devi. semester student oneensical lecture ("Mathematical short courses or malnars be had for ona 
per ting, rewards of recognition . pl specifically for respec = good teaching and good jame Theory as Aj to or two week ‘summer 
given to th or faculty members as Uuve disciplines, The standardized form School teaching Pentaho che: Game. Th 7 avery persouatle ae department bondi dn ovaloaton bad Aa 
‘one time, and one time only, bonus." however, asked the same questions ofall same type of in college that they entertaining manner, The audience rated aiya peecenee ‘a 

‘The local NEA chapter bas steted what students, regardless of the class, and had io high fr Are only upper his lecture as informative and excallent. NEA. claim that many of the 
it believes to be "an urgent need to. were national norms by 


rovide a fair salary increase for aii 
faculty members which would not be less 
than the rate of increase in the cost of liv- 


eae 
fe evaluation. committee's report 
relterated its point in the final paragraph 
of the document: "Finally, ine fe 
emphasis of « previous statement, this 
committee feels strongly as do a vast ma- 
Jority of the faculty thats thaws days of 
louble-digit inflatlon an 
increases, itis unwise and unreallete not 
to give serious consideration to the con- 





t of general across-the-board salary in- dent across the nation since tors seemingly extraneous to teaching style af the 
treasen'with merit bonuses baing recery- mont Colleges eter Gases isciplines with se Influence the rerults. Researchers fey ‘than by the content? Have I 
ed for those who are indeed meritorious. these titles. that the size of the class, the hour of the srutficient- 
But the word Bonuses becomes crucial in day, the likeableness of the teacher, hard ly to make suche ju 


the proper understanding of this concept, 
for ft te generally felt that meritoriass 


= 
Siac lnses: Coapeiooea eT 
then, of bow Southern faculty members 
coms with the national norm in their 


lines Sce not all institutions 
‘across the nation uring the standardized 
form structured their offerings In the 
same way as Southern, the national 
norms for some disciplines were actually 
norms for related fields of study and 
‘sometimes were based on « relatively few 
umber of students. Norms for English, 
mathematics, on the other hand, were 
rosrally based on large numbers of wt 


THUS, NORMS VARIED. Some 
norms were high, some were low, and 


division studenta capable of making these 
ju a 
‘00, it is asked, won't students unfairly 
evaluate teachers of required courses ab 
oppowed to elective classes or classes in 
own major field of interest? Are 
teachers of general education courses 
penalized by student evaluations? 


A GREAT DEAL OF RESEARCH has 
been done on student evaluations nati 


or easy grading practices, the student's 


Ine follow-up study Dr. Fox delivered faculty's disagreements with the 
low-content lecture: in both 











the 
fun 


OS! SSE EE SS 





Faculty 
give 
responses 


‘On Nov. 11, the Faculty Welfare Com- 
mittee of the Faculty Senate distributed « 

uestionnaire to aay members asking 
thar opinions on the faculty evaluation 

yetem. Statistical results of that ques- 
tlonnaire were announced in the las od 
tion of The Chart. Faculty members also, 
however, had the option of writing in 
comments on each question. Last. week, 
faculty members received a copy of the 
“consolidated comments from the evalua- 
tion system survey.’ Here are those com- 
ments; 


QUESTION 1: Do you feel that the pre- 
‘ent evaluation system measures your 
performance accurately enough to deter- 
mine merit pay on a point to point basis? 





"Administrators are responsible for 
evaluation of the faculty; #0 they ask the 
students to do it for them. The faculty is 
gullty until they can prove their in- 
maT form by pointe 

) lo not form points or 
numbers, [love my work: tha evaluation 
in pot up to prove otherwise.” 

"9 questions don't cover the whole 
range of teaching effectiveness or the lack 
of it.” 

‘"Get rid of points and merit under the 
present structure. Student evaluation is 
all right as a tool for improvement of in- 
struction. 

"The ayatem has many inherent pro- 
blems; personalities often become a factor 
of the evaluation; the feculty member 
may opt to gear his performance toward 
vt very part of tha lagtrument Ie oub- 

“Ever of is trument is 
fective bo4 difficult if not imposaile to 
‘accurately quantify.” 

"Students ingly are not qualified to 
rate the instructor.” 

"'L welcome evaluation and student in- 
put for the sake of self improvement.” 

"The student evaluation form has not 














been tasted for reliability and validity. 
“I foel that it is a very unsophisticated 
attempt to quantify skills which must be 
measured by a more precise and complex 
veya d has uni 
veryd department has a certain uni- 
queness in teaching methods which can't 
be evaluated in the same manner as in 
another department. Evaluation systems 
need to be tailored to the needs of the in- 
dividual department."” 


QUESTION 2: Do you believe that the 
teaching faculty in all areas of the college 
should be evaluated by the same instru- 
ment? 








“Items on the instrument may not aj 
ly equally in all areas, but it would 
even harder to justify the equivalence of 
different instruments.” 

“Some departments have instructors 
that are very talented in their field, but 
are they teachers? Do students evaluate 
the akils of the teaching? Our present in. 
strument is not fair in either instance.” 

“When, sil performances are being 
developed. ten weeks is too early to a 
minister the evaluations.” 

General education and upperdivision 
courses should be evaluated differently.’ 
‘The unique differences between 
ciplines are not revealed by a norm,” 
ical and activity classes need « 
different instrument than classroom type 
lasses.” 
There are too many variables.”” 
‘A number of teaching faculty must be 
multi-faceted to teach certaln skills and 
knowledge in their discipline.” 

“This point was proven at the 
workshop I attended this week. Student 
evaluation should be used for the im- 
provement of instruction. Administrators 
should be trained to assess the quality of 
teaching. 


QUESTION 3: Do you believe that the 
student evaluation form is an exact 
measure of your teaching abilities so that 
each point can be assigned a dollar value? 


“The students think it is a farce and T 
predict most scores will be high this 


‘semester. 

“Until a student has been a teacher 
they are aware of only one side—theirs.”” 

“Student evaluations ebould not be 
Unked to merit pay” 

"Studente in their firet/second 
peti case. amet koow about 
criteria for judging college va 
high school teaching, "" ae 

"The student is too subjective, too easi- 
ly influenced by immediate circumstances 
to be objective.” 

"'Course content, required as an elective 
course, time of day for class, number of 
evaluations « student had already done 








that day are all variables that 
the outcome on the evaluation.” 

“Student evaluation measures primari- 
ly how much the student personally likes 
the teacher and how well fe likes the sub 
ject matter. It is very unfair to teachers 
of large, lower division, general education 


requirement courses." 

"The critical qualities of a teacher are 
incladed but they are too often misinter- 
preted by students whose level of matur: 
ty and seriousness varies enormous! 

“A student can only measure the 
mosphere in classroom and that is 
subjective.” 3 

"I doubt studewnte’ qualifications to 
respond meaningfully to most of the ques- 
tions on ICES.” 

“The evaluation measures perceptions 
which are based on subjective factors. 

“Too great a chance for bias with no 


affect 

















solid or valid discrimination to insure ob issued statement 
jectivity.”” Southern chapter of the National Educa: 
QUESTION 4 Do you that the f {00 Association concerning evaluation: 

Dated Oct. 27, 1980, the following let- 


ter was sent to William Schwab, Jr., 
ident of the Southern Board of 


administrative evalustion part is an ec- 
curate measure of your contribution to 
the college? 


Many tines I have contributed in 
various ways to the col a manner 
which is pot measured by “the ad. 
ministrative evaluation.” 

“Because the evaluation instrument 
has a set of predetermined behaviors 
‘which is not the total account of possible 
desirable bebaviors.”” 

“Committee assignments are not 
available to all faculty members.”” 

“The administrative evaluation is im- 
possible to administer—unless you use 
fngwers of students on the ICES” 

"This is 20 loaded with ridiculous 
eo bow any departoeat head tan one 
800 how any it head can 
‘meaningful ratings and comparisons."" 

“The administration of ion of 
the evaluation ig not Deceaary ulfr 
across campus; ent of points 
Tey atehet mee 





need tors. This documentation 
|e paper waste and timerobber.” 


bably use the same, or similar criteria 
the faculty developed the instrument.” 
“It attempts to establish guidelines 
that are highly artifical, rigid@ost that 
Spteeceras 
ion by the department ali 
scale between administrative and student 
evaluation is poorly conceived and 
fendered largely selean or even 
wnright harmful by requiring the 
teacher to choose his ratio in advance. It 
is little more than « form of gambling.” 
"I don’t feel we need to drag out all of 


Continued on page 7 








Chronology 
of actions 
by NEA 
aia A io 











‘hapter of Missouri 


Southern State College has met and after 


you i 
the ritdeal nat 
Ifthe proof is on the teacher, we don't J SyPect, Yur Te 


ase by Monday, 


November 10, 19 
response has not been recei 
{ea reasonable we would pro, date we shall call’ meeting to 


“Sincerely, yours, 
“MBSONE, 
“MSSC-NEA 


A response was received by the NEA 
‘group from Mr. Schwab, but 
of that ‘were never made public. 
thal the NEA clupuas tea ia 

e bar ow 
per channels and 
‘administration wit 


Next, a news release dated Nov. 21, 





















1980, and a on letterhead mta- 
onary of the NEA wan sent to 
local news media, That release read: 


“A crisis has developed at Missouri 
Southern State pe A 
faculty organization, is preparing for 

continue as long an necessary until 
the Board of Regents discontinues the 
current evalustion procedure, and 
“id a aay ines fo th faci 

“The current evaluation creates 
problem. It forces the studenta to 
evaluate the faculty, which in turn detar- 
mines the salary ‘which the faculty 
members receive. In effect, the faculty 
ust negotiate with the studente for 


ir salary. 

Evaluation of faculty is an 

ministrative function w) is being 

by the students, but the ad: 
ministrators have not reduced thelr 
salaries even though they have reduced 
thir jobs. 

“The evaluation also permits the Presi- 
dent of the to disregard the 
results of the student's evaluation if he 20 
Wishes. It appears that the President who 








The System 
in Use 


Beginning in the column on the right, and continuing for the next three pages is step- 
by-step explanation of the Faculty Evaluation System in use for 1980-81. Percentages 
assigned to the three main categories are the same as in the past: 70 percent on teaching 
(tobe determined by student evaluations and administrative appraisal) and 30 percent on 
college and professional activities. In the past, these percentages were stringently 
assigned: 45 percent did come from student evaluations, 25 percent from administrative, 


15 from college service, and 18 from professions] ectivities. This year, however, « faculty 
member has » choice in what percentage of his total evaluation is to come from student 


evaluations 


Chronology 
continues 


"AS ably know, your, col 
leases Ip the MSSC-NEA”‘noUlied the 
Board of Regests that ‘We have had 
enough, and wn aren't going to take it 
anymore.’ We are referring to the current 
sevalustion procedure that forces students 
to determine taclty alsin, F 
“In years past, through regular ai 
sminitittive chancels, we have protested, 
either 4s individuals or in small groups, 
ti precture: Cocaais chuag wae 
ion are were 
made, but the baric student determins- 
los of salaries by directly linking student 
‘evaloatlon to faculty pay remained a part 
of Use procedure. Some of the faculty who 
repitared complaints wore tld in elfet 
don't Like it here, then leave. 
“FRoceetly, Use MSSCNEA sent a let 











al faculty members which would not be 
leas than the rate of Increase in the cost of 


hi 
Til aaked to meet with the Board to 
usalst with these ‘The Board 
refused and instrocted us to go trough 
regular administrative chanoels by 
‘meeting with President Darnton. 
President Daroton belped develop thin 
evaluation procedure through his com- 
‘mittee on evaluation and did not allow the 
Faculty Senate to vote on the matter, 
‘miabing Uhat this was the work of his com: 
mittee. President Darnton informed the 
faculty that evaluation for merit pay was 
‘4 Board policy. The faculty informed the 
scbool Deans of our dissatisfaction with 
hat policy. The Deans conveytd these 
concerns to the Vice President of 
Academic Affaire Apparently. their 
words and our inpot fel) on deaf ears 
Since {eculty efforts to persuade the 
President to eliminate the current pro- 
cadures ave fled, MSSCNEA ‘has 
choses another alternative 
“On Friday November 21, 1980 the 
MSSC-NEA Executive Committee, 
through our ‘Arnold Erikson, 
Mr. Williams Schwab, Presi 
dent of the Board of Regeats, anking for 
ten minutes, at his convenience, for an in 
formal coveting The parpose of this 
boeeting as to Ipreas Upon Bis that we 
could not sccnpt the Board's directive to 
ose regular tive channels by 
tmeeting with President Darnton. And 
furtber, that with no reasonable aller 
natives, Ube MSSC-NEA was prepared to 
4 series of protest actions We 
‘swared Mr. Schwab that if be were will: 
to call other Board members to recor 
Ubeir position, we woold not initiate 
it activities until we beard from the 
We told Mr. Schwab that if be 
would he Regents’ consideration 
we would ‘our 


of this 
protest. Mr. Schwab ‘to consider 


our » forcing us to conclude that 
ths Bowed of Repent was eonatve to 
{scully disetisfaction with the evalae 





media aboot the crisis that bas developed 
at MSSC. We are sate and na- 
tional medis as well The MSSC-NEA will 
coordinate a series of protest activities 
that will continve until the current 


"By failing to hear 


President Darston an 


r bis ad: 
ministrators have forced facalty 


to 
crpanite to iteell. The days and 
waka teed wil be ditek Oy te 
MSSO-NEA faculty, bot 
Stel wo ll ay 
rent crisis cansot last forever. and 

bope that each of us eas look back with 


‘The oo 


ide at personal contributions in resoly- 
these issues and restoring dignity to 
jucation at MSC.” 


On Wednesday, Dec. 3, laaflets were 
distributed on campus and in town. The 
leaflets read, in “YOUR COL- 
LEGE NEEDS YOUR HELP.” In 
ssualler type, in boxes were these words: 
"A crisis has developed at MSSC. 
current evaluation created the crisis. I 
forces the students to evaluate the 

ty, which in turn devermines the 

which faculty members receive. This is 
sdministrative job that should not 
Gelegated to student. We need your be 
Wo get this system stopped and instead let 
the professors concentrate on excellence 
in Leaching.” And, "If you feel as we do, 
call one of your regenis and tell him to 
dcop this evaluation system: Io, Joplin, 
Wiliam “Schwab, President, 623-8865; 
Fred Hughes, 623-1633; Jerry Wells, 
625-7762; Glenn Wilson, 6234992 In 
Carthage: Ray Grace, 368-4669; In Sar 
cone Olson, 6482710." At the 
bottom of the leaflets in small type were 
the words: "Please Do Not Litter” and 
“Distributed by MSSC-NEA.” 


‘Thea state and national news media 
received an official "Missouri NEA News. 
Release” dated Dee. 2, 1980, and listed as 
“Por Immediate Release." That news 
release read as follows: 


“A dispute between the Board of 
Regents and the faculty tion at 
Missouri Southern State Joplin, 
hhas reached crisis proportions, cca 
to Missouri Southern State College-NE: 
(MSSC-NEA), The dispute is over faculty 
‘evaluation procedures, 

“MSSC-NEA bas formed a Crisis Com- 
mittee to coordinate protest activities 
‘According to Dr, Rochelle 5. 
MSSC—NEA President, ‘Protest ac. 
Lives wil commence immediately and 
continue as Jong as necessary un 
Board of Regents discontinues the cur 
rent faculty evaluation ture, and 
‘provide fair salary increases for the facul- 
ty! 

Protest activities to date including 
making public the faculties [rie concerns 
‘and leafletting the community. Future ac 
tivities remain unspecified. 

"The current evaluation procedure re 
quires students to evaluate faculty. The 
student evaluations in turn are used to 
determice the salary. which feclty 
members receive. MSSCNEA objects, 
saying thatthe evaluat ture, in 
effect ‘puts the faculty in the position of 
negotiating their salary increases with 
the students.’ The association maintains 
{hat evaluation san administraive Fane 

on. 


“The evaluation procedure also permite 
the President of the College to deregurd 
the results of the student evaluation in 
cular cases if be so desires. Accor 
to MSSC-NEA, aliowing the Pres 
dent to the student evaluations 
cof some faculty members makes the pro- 
cedure even ees valid. and gives the 
President the authority to discriminate. 
“This protest is necessary to call atten- 
Yion to the incompetent central ed- 
devised such a 


ed it on the faculty,” Dr. ee 
it en y. saya Dr. 
"Perhaps this series of Pail 
encourage the Board of 
changes and bring \tened, responsi- 
be Bunarenent to Southern 
"MSSCNEA is affliated with the 
‘13,000 member Missouri NERA and the 
18 million member Netional Education 
Association.” 








Next, on Friday, Dec. 5, 1880, the 
following memorandum was sent to “St 
dent Organisations”: “The Student 
‘Senate is ‘resolution in eup- 
port of the NEA o 
‘evaluation. Your support is also needed. 
“We urge you to take action on thia 
matter through executive board or 
Bourget ees 
fe urge your 
teal of the Board to 
the evaluation even. Please urge your 
membership to a 
You believe would be elictive™ 





" developed by a com- 
“The fllowing isthe evaluation system in use at Misour Souther tthe present tne, Ie was deve Bs 





NEA Se tae ne ity, which in turn determines the 
ed because “Tt rudenta to evalua the faculty, determines 
NEA ie eaking be cacontinom ecive in effec, the faculty must negotiate withthe students for thir salary 


STEP ONE: 


In September each faculty member rctived an 11-page d 
Cape ee epersy ited Faculty Evaluation, which set forth the premise for evaluation 8 st d inched 
‘Setalls on the toeasurespents ofeach step; « copy of the Instruction and Course Evaluation quastice™ ne a 
iffy tacit te uel raceuetota eee obit he 
Heese are ae P these sections will be explained in detail in the following procedures, 


a cs ‘Evaluation Pro- 
docuen, enti °F tot adi nn she or 





STEP TWO 


men y ts to go over the evaluation system. It was explained that there ware three 
Ce ee aaon. Porth taal of 100 poin: Tastruction and advising, 70 points: profesional service, 18 
pnts, and collage service 16 points. Each factlty member was given an opportunity to elect relative yates 
Heat evaluation an the edna value a el my orodced be Nowa hao fay 

‘service. The “contract” ity member was ae t 

ment wve selected as Lit t of the total evaluation to be based on student evaluations, or at 
spamber could have ss intatveevaicaion by the department eed coud count a teas 10 percent ares much 
ts 40 percent, but the percentages selected must total 70. Similarly, a faculty member could elect to have college se 
‘ice count as ttle as 10 percent or as much as 20 percent, with the same percentages being available for professio 
service. The two percentages here must total 30. 











FACULTY EVALUATION 
1980-1981 


PART 1 (To be filled out in September or October) 


Procedures below will allow the faculty member to select values (within parameters) 
in each of the four parts of the instrument. 








Directions: Circle the selected value on each part and sign below. 
Student Evaluation 3 35 40 45 «50 S560) Must 
Administrative Evaluation 10 18 20 25 30 35 40} — otal 
College Service 10 1820] Must 
|__ Total 
Professional Service 10 15 20 30 
Signed; Faculty Wenber] 
Stoned: Department Head 
PART I1 (To be ff11ed out 4n Harch or April) 
+ Multiplied by Equals 
Raw Score Divided by _Chosen Value Derived Score 
Student Evaluations + 45 x . 
Adninistrative Evaluations + 26 F = 
College Service eyes x P= 
Professional Service + 15 x : 
TOTAL 


Signed: Departnent Head) TSigned= Faculty Menber, 


STEP THREE: 


During the week Nov. 3-7 the student evaluations were administered. The specific date for adminis 
; tration of the 
dent evaluation was selected sr ea agente: cgnored_ Adninsaton ofthe form could have buen by & 
league. There were nine questions, student to rate 
the faculty member on each question on a acale of | (low) to 8 ‘Along with two IBM cards, identical except for 
the student could comment on why each question 

















ieee | Tee] Don | too 

INSTRUCTION © COURSE EVALUATION = 
rhs ching sya 19 al he Cay 

wb ates 

tee adh seme ihe tm elu og 





‘The ncrector’s maser) of the owe content Bs 
‘Tes methods wend by the incructorb the premcsieion of the ure material) : 
‘The tarsus of the Geaructory meshot of erasion und pre tmermeaios? é 
‘Tee tarcrecior) ee of ahoriad cites time) Fe 
‘ 
: 


How wel te incre fkowes 
Sceyaet 


‘Tee rectors concers snd rapes (or tess? t 
The erect et etd the coer? 
The oppor lo Rowe ee hawndg oa (te meres 
Tet rea iecmeen oft? 


oem checine m natat bythe eerceor 


Preennd  ca 





nt 


STEP FOUR: 


During the week of March 29 the student evaluations will be repeated for second semester classes. 


STEP FIVE: 


On April 6, tho Activities Assessment sheet will be distributed to each faculty member. Faculty members will list 
thelr activities in college and professional service and prepare for the conference with their department head. 


ACTIVITIES ASSESSMENT 


In addition to an abceptable performance in the classroom, the instructor serves botb 
bi college and bis profession. With significant input from the department head, a sellanalyais from the instructor 


will allow an accounting of these activities. 
Professional Activities (15 points) 


1. Professional Writing and Presentations 


A. Publication of Book (Approved by Department Heads and Schoo! Deans} 


yt 
B. Publication of a Scholarly Article in a refereed journal 
(approved by Department Heads and School Deans) 


1 Fire 


D. Curricular materials profeseionally published (workbooks, teaching aids, study guides, et: } ———8 polnta ea. 


E, Submaltted but unpublished material 


F Program appearances (og, moderator, prosider, discussant) 





2. Self Improvement 


A. Course work relevant to one’s discipline approved by Department Head ar Schoo! Dean——® polnts per course 
B. Workshops, sominars, continuing education courses, etc, related to one's diacipline (not to exceed 2)—1 point ea. 


CA specific plan developed and approved in the fall semester within the department- 


-2 pointe max. 


8, Leadership in relevant professional organization (election to office, committee chairmanships, committee member- 


4 Professional evaluation (Active Journal Referee, Active Project Evaluator, Accreditation Teams) 


‘A. National level 


5, Academic Participation (Development, preparation, and direction of seminars, workshops, colloquise. . not in- 
2 


house, . 


6, Consulting activities 


2 points max. 


7. Awards and Honors related to profeasion (Scholarly awards, stipends, fellowships, grants, etc}——1 point max® 
“up to 4 additional points may be awarded by all Departments and School Deans 


8, Relevant professional organization membership (not to excned 2) 


‘A National level 
B. Regional level 
C. Local level 


1 point ea, 
1 point ea. 





8. Attendance in relevant professional conventions (not to exceed 2°) 
§_ $$ a points? 


A National I 
B, Regional level 





1 point ea. 


1 point® 


Points for categories A and B as well as the meximum may be doubled if the faculty member pays over 60 percent 


of the expenses) 
COLLEGE SERVICE 


1. Faculty Senate Executive Committee Member @# $s ingy 


2, Faculty Senate Membershi 


3 points 


SS 
3, Faculty Senate Committee Chairmanship or Administrative Committee Chairmanship points max. 
3. Academic Policies Committee Memberahjp—————_______"_____ yin) 


6. Personnel Committee Memberahi 


3 pointe 


_—_—_——_—_——_———— a, 
6, Membership in any other Faculty Senate or Administrative Committee? points ea. 


(max. 4) 


7. Extra Assignments to be Executed on a Regular Basis not Included Within Specified Committees —1 point max. 


Departmental 


1. Chairmanshi of School and/or Departmental Commit ie £$£$$$—_________ 9 points max. 
2. Service on Schoo! and/or Departmental Committee ae 


(max 3) 


8, Extra Assignments on a Regular Basis Outside Departmental Committees Designated by School or Dept. Hd--1 pt. 


4. Supervision of Independent Study- 


(point per credit hr. 2 points per semester maximum) 


65. Sonsorship of Chartered Student Organization- 


6. Leadership in Conference, Workshops, Seminar for the College Community- 
7. Writing a Proposal for andlor Obtaining Funds for the College and/or Department 


Community (6 points maximum) 


2 points 

(max. 4) 
3 polnts max. 
2 points max. 
2 points max 


1, Holding Positions or Responsibility in, or Special Recognition by non-profit Organizations 2 points max. 
2, Service in an Elected Public 0 ffiee——£$—£—£-—————_ ine ay 
3, Service by Appointment to Public Offic» a 


(Commission or Board) 


4. Public Relations on Behalf of the College or Services Rendered to Community Groups, Youth or Adulte—1 pt. max. 
5. Presentations, Demonstrations, Lectures, Speeches, etc, in an Academic Area for Community Service —1 point 


STEP SIX: 


(coax 2) 


During the week of April 19-17 each faculty member meets with his department head. The department head com 





\dministrative evaluation (see form below), and uses the student evaluation scores now made available to 


ete 
Fim. the activites assessment aboet, and the administrative evaluation to complete he individual facuity meribe’s 


total evaluation See the bottom half of the “contract” in Stept Two. 
ADMINISTRATIVE 
This section of the evaluation {s sub- 


jective. The department head will use 
the behaviors listed below as guide- 


lines in order to appraise the 


instructor. These statements describe 
behaviors in instruction, in student 


advising, and in attitudes. 


APPRAISAL 


Procedures: The value of +1 or O may be selected by the department head 
without evidence. The selection of -1 or lower by the department head must be 


evidenced by proof supplied by that department head. 


The burden of proof 


rests with the faculty member if values of +2 or +3 are to be awarded, 








‘our teaching materials to get en above 
NSieichng wateal, grading tine 

e mat 3 re 

quiremente’ and student assistance for 
blems demand many hours. Not all 

Feculty members are. given equal con: 

‘sideration for time and performance.” 

“The burden of pr ‘should be on the 
administrator.’ 

"Year after year, inefficient ad- 
ministrators continue to receive an across 
the board raise of a higher percentage 
than faculty, Why can't we receive a cer- 
tain basic 70 and let merit pay be received 
for special service.” 


QUESTION 5: Do you believe that the 
college service and professional part of 
tho evaluation system is a) valid 
maamurecoungarison of individual faculty 
‘contributions! 

“Yes, but it penalizes certain ta 
of faculty—new and old—older faculty 
have to hustle to get on committees and 
officers of organizations rather than be- 
ing allowed to gradually and gracefully 

sh duties and heavy loads." 

“The college service points are biased 
towards in the Senate or other ad- 
ministrative committees, biased against 
departmental committees. In peo 
‘a new faculty member would find it dif- 
ficult to get more than 6 or 8 points. 
Therefore, it is blatantly unfair. 
‘comments to professional service part.”” 

“Committees are just a pain to take up 
time and cause an up-roar, Who has time 
to write a book or who wants to for the 
credit received here?" =i 

"It reduces everyone to a comm: 

‘Those who really contribute to college 
‘committees cannot be distinguished from 
those who merely attend meetings. Those 
who really excel in scholarship cannot be 
distinguished from the dilettante.” 

“If this system must be used, then the 
faculty should be allowed to concentrate 
in one of the two rather than both. The 
foculty should not have to be all things at 
all times to all people.” 

“It is not open-ended enough to include 
areas for expertise in all disciplines. It is. 
made to measure or account for specific 
areas within the Vice President's narrow 


se. 

"Some faculty members are inherently 
Limited by their disciplines in the ways 
they can contribute; 80 they are penalized 
by system.” 






ica js the straw that broke the camel's 


back. It was put by lightweights: 
who imow. very, Ne chou. the combat 
‘art of tan 
Responstfies scogptad| and per 
formed by a faculty member as an in: 
‘dental part of w 3 point spansorahip of 
an organization may be handed to a com 
mitten the next year, with the committee 
chairman getting 2 points and each of the 
committee members. getting one point 
‘each, In the area of service, a faculty 
member may give service in depth in one 
type of activity, accumulating 21 service 
polats, but because of exceeding maxima 
he may not be ablo 
service points on 
his evaluation. 


‘This ‘of the evaluation ebn- 
‘courages faculty members to do a surface 
Job on lot of diverae activities and 
discourages cooperation and support 
among faculty members.” 

"A faculty member has Uttle control 
‘over committee assignments, es; 

ity Senate and administrative.” 
es, relatively eo, Other substitutes 
would ioclude a more performance based 
Griteria for evaluating teaching. Do we 
want more of that?” 

‘The professional activities portion is 
fairer than most parts of the evaluation, 
though it is uneven in its application. It 
{gives too much credit for some minor oc 
Uvities while denying credit for others. 
‘The college service can be grossly unfair 
to new teachers who have had no chance 
to establish connections. It is also faulty 
in that it (1) tends to cause a proliferation 
‘of committees and paper work as a way to 
earn extra points (2) creates a competition 
for a few highpoint committee positions 
that tend to go to a select few under 
buddy system or who are friends of the 
administration.”” 


QUESTION 6: Do you believe that there 
is enough security with the administra- 
Hon of the student evaluation form? 
“The present twocard system creates « 
greater chance for careless errars by the 
students. This would not be a concern if 
the process had been based on fairness 


and from the beginning.” 
“Tknow that there is at least one facul- 
ty member who admninistered the evalua- 
jon himself. This {s unfair to those who 
follow the rules.”” 





























assive 
ting on the results obtained by the 
student evaluation; hence, al evaluations 
obtained will be meaningless. Making any 
evaluation valld requires that o 
disinterested third party have complete 
control of the evaluation forms before 
‘and after the evaluation. The administra- 
Hon cannot be « disinterested third 


Phere 

“There are veriflable instances wbere 
security has been violated. This includes 
mistakes made in pa the cards 
and having feculty numbers on cards. 
‘Having blank cards around campus is an 
invitation for these to be used wrongful- 


‘Past abuses prove this. However, who 
cares whether the ligbts are left on in 
such a rape as the system is.” 


QUESTION 7: Should student evaluation 


be used as part of merit pay determins. 
tion? 


“Not the student evaluation 
thee presently, 











“Freshmen have no conception of hi 
school va calle teaching! They huge 
been with peer group system of evalus- 
tion too long.” 





Responses—from page 5 





“This system in eybject to too many 
random fluctuations.’ 

“It abould be used only for improve- 
‘meat of instruction.” 

"Yes, validity data shows a positive: 
relationship between student ratings ang 
how well students from different courae 


it current 





‘sections do on common final 
"Yes, but a smaller part than 


ays. 
wie students have become quite 
sophisticated with evaluation. They. get 
topother, discuss a change they want and 
fif out the Blanka a certaln wey, 

“Administrators are paid to make dec- 
sions, Let them do it." 

gee pointe: 1 doubt tae this syster 
to ta. I dout 

eines thar leaaiag Shaw oe 8 oP 
whore. the employees (at _MSSC, 
studenta) determine the wages of their 


"FOnly when validated by professionals 
an amateur judgements be tolerated in 


any fashion whataowver. 
“te I would have to 


fo the final analys 
“Yes, however, t should play a greatly 
role.’ 


Indicate a weak ‘yes.’ 

“Another point brought out to me in 
the workshop. Most achools have gone 
‘away from merit completely.” 


QUESTION &: What has been the effect 
of faculty evaluation on your morale? 

‘Unbelievably nogatives” 
pile has the effect of dam 
thusi 

















ra 

"Wherever there {s exceasive pressure 
ulcon these evaluations Uke here at 

ISSC, it may force basically honest peo- 
ple to cheat. This defeate the whole pur- 
‘pose of tho evaluation process.” 

jeutral, this has been a more positive 
vemester for me than other fall semesters 
‘comparatively.’ 

“ft does not make me feel I belong to a 
profession. It diminishes my role in 
‘education; it reminds me of grade school 
administration about 1960." 

“I'm mad as belli T have lost, the 

ulvalent of two weeks work just from 
dlocusning how bad this thing fart have 
better things to do with my time. 

“Faculty ie expendable; students ond 
administrators are not, The faculty 
den dct poly bow teach ted 
tucdenta dictate policy: how to 
fany other things they can dream up, with 

ne, mp by of recourse fr faculty 
Used student evaluation forms i 








each year since I have taught at MSSC 
‘and value them toward improvement of 
instruction. I don't feel 
‘ciently accurate to be for merit pay 
‘and promotions.” aks 


QUESTION 9: Do you feel that the pre- 
‘sent evaluation 2 
the faculty at M! 

“I see much playit 

crease scores, i¢., If you can't give mi 
seed evaluation, then don't ahow up. 

"Students should definitely have input, 
but not dominate the system. Tho present 
ayatem allows the tall to wag the dog. The 
fox has been put in charge of the 
house."* 

“T believe more weight should be 
placed “on professional, performance: 
fpublcations ‘and participation in con- 
erence ap ey 

‘Ranking’ has no place in 
evaluations Taka two aachars of opal 
ability; the administrator has to assign 

higher rank than the other,” 
t does not give credit for many fac- 
tora which are part of the job for one per- 
department but gives credit for 
things that are in many cases unimpor- 
tant.” 

“We do not know what the size of the 
error of measurement is.” 

“It is grossly unfair to « number of 
faculty members. There are faculty who 
fare overpaid by thousands of dollars in 
‘comparison with others. This differential 
tends to compound with the 
years as merit increases build up the 
salary base and this in turn becomes the 
springboard for excessive percentage in- 
creases." 


The, present. evaluation ‘system 
assumes mediocrity until ' 
Vided, No-one not even administrators, 
to know what is admissable as pro- 
of 


QUESTION 10: Do you believe that the 
resent | svalustica system should be ned 
lor ses of determining raises anc 
pena ions for the 1981-82 school year& 

“The welfare committee m.ight assk so- 
meone from the evaluation committee to 
tell them what went into the system. It 
was cca thought out!"” 

“It should be abolished immediately,’ 

‘Until a viable, comy stive, or com- 
petitive system exists, I'd rather take my 
chances with the present system rather 
than the cult of personality or ‘good ole 
boy’ approach." 

“As bad as it was, the SIR was better 
than this one At least national norms 
ee 

fe know that certain dey ts 
rank all individuals high to rellsct that 
‘great’ leadership. Some department 
beads use personal likes and dislikes to 
discriminate and bring faculty into line.’ 

“The present system is ‘only destruc- 
tive and unfair."" 

LST agree with the concept of evaluation. 
No evaluation system will please 
everyone, In the absence of a better 
system we go with what we have. I do not 
agree with the NEA ‘ultimatum’ nor the 
roles ion that NEA speaks for all the 
= 
'es, since we have no other system.” 
cit gen toad clos 
It to the professional int the: 
uci sa 
bandaid on a ‘mortal eg ny E 


# 
5 
a 
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Full text of committee report 
of 1979 reprinted for study 





42 
Atways well ptepared 
for class; plana reflect 
syllat; notes, materials, 
references says ready 
for Immediate use 


+ 
Wellprepared 75% of 
plans refect syh 
‘tes, material, 
rences usually ready 
for Immediate use 


0 

Prepared majority of {U-prepated about 
time; plans uruslly re- half (be time; not 
lect syllabi; notes, ma- material, references references almost never 
terials references frequently not ready ready for immediate 

ready for we major. jmmedate we ta 

ity of time, 





prepared most of 
time; notes, materials, 


























+1 
‘Speech, linguage, and 
explanations almost 

2, always clear, concise 
easy to understand. 


4 
Speech, language, and Speech, ungu 
explanstions usually 
tear, conche, and 
fasy to understand 






Unclear, not concise, 
and/or difficult 10 un. 
derstand 


a 0 1 
Establishes reasonable Student objectives Student objectives 
ng stv tessonable Unreasonable 

















+3 +1 0 1 3 
Above average in Above average in Readily avalible for Below average Below average 
A thee, two of three In two oF thvee. Inall three 













‘ments; knows adviciey 
and kes a 

terest in each 2450 
individ 











41 
Seeks oUt upto 
date content and 

5 methods to be in- 
tegrated nto une 






(Meets 31 least one 
of the citer.) 





erie) 







2 4 0 1 
Develops and imple Develops ang imple 
ments rigorous but ments rigorous but 
fehleyabe standards Sehierable standards 
oor Performance in 
di eourses; hese 
Sondaeds are refected 
inthe foal grades 


+2 
Overwhelming ma: 
Jority of evaluative 
procedures focus on 
7. major ideas and not 
frequently vperaded 
on n objective basis 


42 4 0 1 
Always returns graded Usually returns eroded Usually requires more 
thin one agsignmenta within one graded aus thy (wo weeks to re 
week Within oo weeks. tuin graded aes f 
ments: aheSys returns’Paistently reqat 
within foveweeks. than four wees 













or standards ate not 
achievable; deficiencies 
reflected in final grades 











+ 0 1 2 
Overwhelming ma 
pprity of tems focus 





Overwhelming ma 
Jority of ems focus 
fon major ideas and 





Majority of items 
focus on major seas 
and not on tri, 
tems infreguentiy 
paraded, 


Overwhelming ma 
fority of items focus 
frequently upgraded. 






jens and 
oily up. 










Hive Davis 




















1 2 
Frequently does not Almost never wes 
scheduled class time 






uted clas time 
consteuctively; meets 
lass of has an ap- 
propriate activity at 
feast half the time if 












‘lass of consistently 
hasan aprropriate 
nsble to 


class oF usually has 
appropriate ae 








ia. 
appropriate f unable 
tomect elim, 







m 
iT unable to meet 
tunable to meet class. _ elas 









1 
Doss not share 








‘nin exyptoyment 
tnd calor) Inthe malor 
field of study, 


42 4 0 1 
Cooperstes with cooperates with Cooperates win (None of the 
other faculty; at ther faculty erltera xe) 
{ends almost 
department mest 

Mt ings; actively par: 








Actively alienates 
‘others or setively 
dlcourages depart 
mental affeis, 












+3. +1 0 1 
Accepts ausignments 










(Meets a least (Meets I critetion) (None of the Actively avolds 
to of the eters.) ‘rleria met.) assignments or 
actively discourages 





fens. 







Programs to Improve 
the quality of the 
department/schoot/ 
oll 













‘Abways resolves pto: 

13. blems at the fowest 
posible administra 
five level 


Usuaity resolves pro: 
at the lowest possible 
administrative level. 


Does nct erually 
resolve problems 
at the lowest ad 
mintstrative level 










+1 
Documentation 
that effort ke belog 





0 4 
No effort Actively avoids 












ile to wwe feet 
Dac for the im 











4H 0 1 
46. Shows evidence of Generally shows 
strong student evidence 
apport. 


STEP SEVEN: 


The ip 86 percent of the faculty in the evaluations will receive Pay raises as follows: Of the monies available for pay 
raises, 80 percent of that amount will be distributed as te Increases (across the board) and 20 percent will be 
‘used for merit increases, The amout of merit will be determin in the following way: 


1. The faculty in Group 1 (those ranking in the upper 85 percent on evaluations) will be ranked from bottom to 
‘upon the evaluation score. Each score wil represent one step in the mont rex forene Py ae 





Little oF no evi 
dence of student 
apport. 














2. The sum of the 


umber of each step multiplied by the number of 
merit units to be peld ee °F each step multiplied by the number of people on that step equals the total number of 







8, The amount of money available for merit divided by the number of merit pay unite equals the amount of merit 
increase per step. 





eps Tht mount per step multiplied by the number ofthe step equals the amount of merit pay for the faculty at that 
step. 


Salary increases for faculty in the lowest 15 ant will be at the discretion of the President in dit Et ith the 
Budget committee: Some faculty may be placed in Group 1 to sharein the mert increase Some facclts ashe eee 
ed the percentage increase distributed to Group 1, Some may be paid les than the perce en 







In the fall of 1978 a faculty committee 
was formed to study the evaluation pro- 
cedure, While most members of the com- 
mittee were elected by the faculty in erch 
of the college’s divisions, the Executive 
Committee of the Faculty Senate ap- 

inted the chair and two other members. 

ie committee worked through the fall 
semester, and in February, 1979, issued ¢ 
lengthy report. The preface to that report 
is reprinted here: 


IN ITS EXAMINATION of the pro- 
cess of evaluation gs presently ws 
this campus, the Ad Hoc Committee on 
Evaluations has been most urgently im- 


sed by the juences of the 
fyetom rather than by tl e techniques of 
system. That faculty morale was low 


had been stated previously by other per- 
sons, but that statement alone was not 
taken as evidence that faculty members 
were, in fact, disenchanted with the pro- 
cess, felt threatened by it, or considered it 
unfair. Not far into this committee's 
study, however, it became clear, from ver- 
bal comments to committee members, 
from written comments on facult) 
surveys, and from results of faculty poll- 
ing, that morale was lower than anyone 
might reasonably have imagined. What 
seems to be resulting from the current 
evaluation system, in fact, would apy 
to be precisely those consequences which 
should be avoided: Feelings of insecurity, 
lack of faith in the professionalism of ai 
ministrators, lack of faith in the validity 
of the instruments used, a feeling that the 
system is unfair, a belief in the one- 
sidedness of the system, a belief that too 
many “exceptions” are made to the rules 
(thus a feeling of favoritism”), a destruc- 
tion of pride in their work on the part of 
many instructors, and a rather general 
belief that the system sets up student- 
teacher and Leachit-administration 
adversary relationships, It wot easy 
to conclude quick! ea these findings, 
therefore, that the entire evaluation 
system should be scrapped. It would be 
ie easiest recommendation to make, and 
it would find acceptance with a large 
number of faculty members. 

However, 85 percent of the faculty in- 
dicated they would support an evaluation 
system which they considered fair and 
with the principles of which they agree. 
Some 65 percent favor the general con. 
cept of merit raises, while nearly the same 
number disagree with the concept of 
merit raises as has been practiced on this 
campus. Some 60 percent indicated they 
favor student evaluations, but half were 
opposed to the Student Instruction 

rts (the SIRs). And as one further 
surveyed the various aspects of the 
evaluation system, areas of dissatisfac- 
tion and specific causes of low morale 

i ‘more “and. more obvious. To 
members of this committee it became 
clear, as discussion proceeded, that 
changes were needed and that unless 
changes were made, the College could well 
be inviting more serious morale problems 
for the future with unionization among 
the alternatives some faculty would sug- 














gest. 
One of the first concerns of this com- 
mittee, therefore, in considering the 
results of studies was the basic question: 
‘What is the purpose of evaluation on this 
campus? It is @ question which should 
have been answered explicitly much 
earlier by those with authority to do so. 
Also of importance was the question: 
Who shall be evaluated? While we might 
recognize that evaluation or performance 
‘appraisal in some form or another will 
Iways take place, that employees will be 
subjected to rat by their superiors, 
and that special salary considerations are 
likely to be given to employees who per- 
form in ially meritorious we 
found it difficult, at the outset, to accept 
what appeared to be a lack of direction 
compounded by the one-sidedness of the 
nt system. In its actions last 
spring, the Faculty Senate tied promo- 
tion to the establishment of a new evalua- 
tion system. That action was supported 
by the full faculty, and although some 
canes were made in the policy as it left 
the Senate, the general concept was pass- 

















ed. That policy, at this writing, is still 
awaiting approval by the Board of 
Regents, but it appears likely that any 


new promotion policy and any tenure 
policy” approved. will tie these. ad. 
vancements to an evaluation policy of 
some sort. We, however, were perplexed 
488 to why all persons on the professional 
staff were not treated equally in regards 
P evaluation. We believe it necessary, as 
oa great many, experte, that for 
evaluation system which is used tolls 
clude all professional employees of the in- 
stitution and thet all must be subjected 
to the same basic eystem with the same 
basic results. Simply, if faculty members 
are to be evaluated by students and 
department heads, then department 
heads must be evaluated by their faculty 
members and by their deans; and deans 
must be evaluated by their faculty 
members, their department heads and by 
their superiors. In other words, when one 
FreUP is evaluated by those below it and 
y those above it in the professional scale, 
then all groups must be evaluated and the 
evaluations must be used for the same 
Purposes in the same manner. Evalua- 
tion, if it is to exist, must exist for all, and 
it must be applied equally and evenly to 
all. This, we believe, is the essence of 
fairness. Moreover, it is the essence of 
Professionalism. But this does not answer 
the question of purpose. If evaluation was 
intended originally to separate the so. 
called good teacher from the poor, 
perhaps it has, in some way or another. 
tut what has happened to those rated un: 
satisfactory? Has assistance been offered 


these persons to help them improve? 


been removed from their posi- 
Have te bee they merely been enalz 
ed by receiving lower pay rises? Fas any 
professional attempt been made to 


why they have been rated 
Uneatibfactory and. what they can. do, 
must do, or should do, to improve? If, on 
the other hand, the evaluation system 
was originally intended to honor the 
good. rather than to penalize the poor, 
ow precisely have they been honored? It 
is urgent that these questions be 
answered. 


WOULD APPEAR that the 
Hey results of the evaluation system 
Reve been so-called merit increases for 
those rated in superior categories. While 
ingly no one would object to the col- 
fege's honoring such persons, there is 
great dissatisfaction in this area. Objec- 
tions haye been voiced to those receiving: 
merit increases which become part ol 
their base pay. Thus, these persons argue, 
a superior teacher one year is forever 
rewarded for that one superior year. Too, 
dissatisfaction exists because of the basic 
belief that in these days of inflationary 
spiral and increasing cost of living ex- 
penses, that the principal concern of the 
college administration should be to pro- 
to the best of its ity, cost of liv- 
ing or across-the-board increases which 
approximate the inflationary spiral, To 
do otherwise, the argument goes, is to fur- 
ther penalize the satisfactory teacher 
who, with only a slight increase, falls fur- 
ther behind in keeping up with exy . 
‘Thus it would appear thst it become 
necessary for all to recognize the desires 
of many faculty members that the college 
first provide cost of living increases and 
that, monies permitting, rewards of 
recognition be given to the superior facul- 
ty members as @ one time, and one time 
only, bonus. 

Tirthermore, because of the need to 
consider who shall be evaluated, it 
becomes clear that no one system of 
evaluation can be said to be fair, There 
are part-time faculty members as well as 
full-time faculty members, and these 
part-time members probably have addi- 
tional cutee aoa aaa Fe eayeral 
systems, devised specifically for types o 
Personnel who have been employed for 
specific jobs. There must be several 
systems established within the same con- 
text of goals and purposes, and all 
systems must be handled fairly, even- 
handedly, and professionally. 

Possibly there could be a question of 
legality raised as to any merit perfor- 
mance evaluation used solely for salary 
determination. Such a question has been 
raised at other colleges with injunctions 
sought or istued against some univer- 
sities and university systems. In some 
cases, faculty members have boycotted 
evaluation systems to test the legality ot 
them when tied in with merit pay. Most 
usually the question is tied in with union 
representation. However, this is not 
always the case, In some instances, facul- 
ty members on our own campus have 
refused to take part in the evaluation 
system. These tances, admittedly, 
have been few and they have varied from 
total refusal to partial refusal. For exam: 
ple, some have refused to participate in 
the college service appraisal portion of 
the evaluation system. There are obvious 
precedents for saying, therefore, that the 
evaluation system has not been handled 
fairly in this respect and that the ad- 
ministration has not taken a firm stance 
on the matter. But to continue with the 
question of legality, at least one resear 

er (IR. Kiernan, ‘'Student Evaluations 
ReEvaluated,” Community and Junior 
College Journal, 45, 1976, 25-27) has 
ponies ‘out that student evaluations of 

culty paatitesay of defined bya 
mployment Opportunities Com- 
mission Guidelines in regard to appoint- 
ment, retention, ee eee of faculty 
members. The U.S, Department of 
lealth, Education, and Welfare states 
that all tests used in relation to faculty 
mae first retrace Gbeetnes it is 
ie responsibility of the college to define 
whet the test is intended to measure and 
to assure that the test validly measures 
it. Ifa college fails in these tanks, it would 























appear to some writers and researchers 
that the use of student evaluations, par- 
ticularly for administrative purposes, 
may be ila Only pending court cases 
may have the answer. One would wonder 
whether adequate research was done on 
the question of legality prior to the in- 
stallation of the present system and its 
heavy reliance on SIRs, In any case, pen: 
ing judicial resolution of the matter, we 
can do no more than to quote existi 
federal regulations: ae 
‘jim Many instances persons are us- 
ing tests as the basis for employment 
decisions without evidence that they are 
valid predictors of employes job perfor 
mance. . . 

“.. .For the purpose of the guidelines in 
thi the term ‘test’ is dei ied as any. 
Paper-and-pencil or performance mensury 
‘used as a basis for any employment deci: 
sion. . The term ‘test’ includes all formal, 
ae quantified Busines ‘techni- 

ues of assessing job suitability. . 

In regards to validity the resales 
state that “evidence of a test's validity 
should consist of empirical 
demonstrating that the test is predictive 
of or significantly correlated with impor 
tant elements of work behavior wi ich 
comprise or ue relevant to the job or jabs 

e candi being 
evaluated." ges ame 


IT CAN, PERHAPS, be 

the SIRs are, under definition wt thst 
regulations valid. However, the question 
Femains as to whether the SIRs ere valid 

















Continued on page 0 
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Text of 1979 committee report continues from preceding page 


in all uses to. which the tin 
muntng facut embers res 
fare to have evaluations, then this 
‘committee feels that those in positions of 
responsiblity should want evaluation to 
reflect equitably and fairly on each and 
very petson. Aguin, unless some profes: 














having a legitimate pur 
Beas Conformity forced, upon faculty 
bers through such devices as the 
much to be feared as any 
essures placed on faculty. members 
1m outside. In either event, academic 
freedom becomes a matter of concern 
Perhaps part of the answer lies in the wor- 
of future contracts which would 
state that ifm faculty member receive un- 
‘satisfactory evaluations under a detailed 
and outlined program then he may be ter- 
minated, and that he forfeits hia right as a 
tenured faculty member. Under such a 
system, howover, it is mandatory that 
ent heads be evaluated on. their 
roles with these unsatisfactory persons 
If the department hoad has not done 
everything possible in taking specific, 
Concrete steps to ald, not merely to ad: 
vise, unsatisfactory mombare, then he, 
too, must be pe: While no system 
‘of improvement should be mandatory un- 
A alter two, years of unsatsfactor 
ratings, the college must make every el- 
fort to see that one of the primary pur 
poses of evaluation 1s, indeed, tho’ im: 
Provement of teaching and that evalua 
ion be used only secondarily for other 
Purposes, 
_ Parhaps we come to another basic ques- 
tion, If the hiring process used is proper, 
A the Procedure fllowed ar. profes: 
ricnal, if federal and state guidelines are 
adhered to, and if final judgement on who, 
shall be employed Is based on who is best 
qualified to fill the position, thon it must 
be assumed that talented, capable, com- 
petent professionals are’ employed. In 
‘such a case, all that is needed, it would ap- 
pour, is, a periodic review of a faculty 
member's performance in his assigned 
task with special attention pald to an 
highly significant accomplishment whi 
ight be termed meritorious, Otherwise, 
AL ean bo aswumed that administrators 
who are responsible for hiring are failing 
in thelr jobs by failing to check references 
or other credentials, Particularly this 
should be true if a large number of un: 
satisfactory faculty members appeara in 
any one dopartment or division 
ero then we come to another nagging 
concern— satisfac: 




















it amount of dine 

tion oxpressed by faculty mombera with 
administrators. There were strong and 
Fepeated suggestions reosived by this 
‘committee that edministrators are pald 
to administer and therefore must ad- 
minister. If they cannot, they should be 
ramoved ot they should be schooled. Pro 
bably tho most repeated comment made 
was thet department heads should 
Undergo training in the evaluation of 
twaching performance and in the aiding of 
thoso persons falling short of their ex; 
tations. Wo wtrongly suggest, theroforo, 
that short courses or seminars be held for 
‘one or two week iods each summer for 
department heads in evaluation and ad: 

ntrative procedures 

We were "concerned also_ with a 
multitude of other problems For exam 

le, wo were concerned with younger 
faculty members versus older” faculty 
mernbera interme of competition for con 
mittee assignments or elected positions. 
Wo were concerned, along these lines, 
with recognition for past service. There 
fan bo no doubt in our minds that eome 
faculty members, after a number of years 
of quality service to the teaching profes: 
sion, have reached a point where they 
could properly bo clasified as "master 
teachers.” ‘They have demonstrated 
their classroom abilitios emer ‘Their 
former studenta speak highly of them. 
These teachers hhave sponsored 
Organizations in the pant, have served on 
the Faculty Senate and on committees, 
have developed syllabi end course 
outlines, have developed, proposed, and 
revined ‘caurae offeriaga. Now, in ome 
Cases, they have chosen, or would choose 
to limit their major energies end efforts 
to what they have spent a lifetime in 
developing—thelr marked abilities in the 
classroom. We do not advocate a form of 
“campus retirement.’ Rather we would 
sak aFecopnition of past performance and 
a recognition of present competency. 

We have considered the other end of the 
spectrum as well—the brand new faculty 
member in his first foeel ‘teaching. How 
discouraging it can’ me for such & per- 
‘son who receives little or no guidance in 
his first caer air Seiieaes 
feneraly, find It oasler to idently wt 
younger faculty members, we find, but 
they may not always recognize the dif 
ference In ‘echniguee’ employed by 
younger and older faculty members. So 

10% faculty members often receive in- 
in student ratings, giving them o 
falee sense of their own abilities, Couple 
tiles however, with thelr selection vo 
sponsor student organizations, their 
Ceergios permitting them. to serve on 
commultots and special aselgnmenta, and 
‘one soos the posalbiity of ratings which 
aay be unreasonably high compared with 
older faculty memmbere ese ratings go 8 
Yong ways towards establishing one 
competency, but in some cases it may be 
a competency tating undeserved 
‘Therefore, we would recommend that 


de it heads and division deans 
Ide and counsel 
thelr first three years of a 
patience, observe them more frequently in 
Pe classroom. and during their first year, 
cularly, take into consideration the 
Pefanalty ot inppossiblity they have to 
ferve of elected committaes. 

















HEREIN, WE REACH another quoe 
tion which may cause the present evalua- 
tion system to be challenged on logal 
Leng ‘There is some concern expressed 

tthe system may be in violation of 
equal opportunity lawe inasmuch a8 the 
fom numbers of positions open on campus 
committees may make of 
ts under the present system unfair. 
jo court cases have been settled in any 
matter such as this to the present dato, 
bt examination ofthe laws which state 
‘person must have equal oppar 

‘tunity to gain merit factors toward 
motion or for other consideration would 
tend to. rgusation, thie aapect of the 
rater. There would appear to be possi 
Hor grounds for discrimination inthis 
respect to both age and sox. There are, for 
example, three men to every woman on 
faculty. Only three women are 
preety, serving on the 26-member 

‘culty Senate. The ratio of women to 
men on other committees also appears to 
be somewhat disproportionate. 

Tn any event, as to the new faculty 
member, while these ns may rate 


highly in professional service and in 
ts duties, they will probably rate 
Towar in college service under the present 


evaluation system. Thus, they too, will 
suffer. Obviously, fairness should involve 
‘equal chances forall persona to gain max- 
imum recognition. The entire area would 
need further examination in a new evalua 
tion aystem. 


In addition, wo were concerned with 
those persoens in the fino arts areas 
whose professional services may be 
revealed lees in publications and in state 
‘and national meetings and more in thelr 
Broducton of works, in exhibits, and in 

formances. They must not be penalls- 
aby ym which fails to 
the hours they spend in contact with 
students outside the formal classroom 
structure in demonstrations, in rebear- 
tals of in merely working to improve 
themselves, Hore wo cannot limit 
‘ourselves to members of the fino arta 
ts, however; we must also in: 
clude those persons in other activition 
peculiar to their own disciplines or profes- 
sions. We aro beginning to recognize that 
the doctorate is not the usual degree goal 
{n all disciplines; we must also 
that fulfillment of their responsibilities to 
students go beyond those areas which 
Ihave been moasured by the present 
evaluation system. We do not negate the 
ibility or desirability of publications 
fe recommend, however, that the Facul- 
ty Service Report be made an integral 
part of a new evaluation system and that 
credit for contact hours outside the 
classroom be given. 


WE WERE EQUALLY CONCERNED 
with what appeared to be broad 
disparitics between general education 
courses and thoso in major areas. We 
find, generally speaking, that instructors 


of goneral education courses rate lower in 
thoso classes than in thelr other classos, 
that those persons who teach only non: 
courses or courses: catia ‘major 
Ids have fared far better. Tho morale 
factor. becomes crucial, hore. 
‘These aspect aro discussed in the report 
on the SIR. At this point, howover, wo: 
find that there appears to be enough of a 
disparity to warrant special analysis of 
what constitutes true toaching ability, 
Wo would recommend, therefore, than 
‘any evaluation system which might be 
adopted finally by the college that tho 
burden placed on teachers of required 
‘general education coursos bo given 
special consideration, A propriate 
remedies must be taken, we believe, or the 
decline in moralo will become precipitous 
‘and will probably bo @ leading cauno in 
‘any movement to establish a collective 


baz on this camput 
Waite SIM Is dlactase na separate 


section of this report, we do want to stata 
now that unless substantial changes aro 
mado in its hanbdling if It Is kept in tho 
futuro, severe problems will result, While 
‘our final recommendation does not recom 
mend tho continued use of the SIR, wo 
realizo that at some future dato {t may be 
reinstated. Woe want to omphasizo, 
howover, that tho SIR's primary uss 
should be for the improvement of Instruc- 
an and not forthe rating of faculty monbars. 

We were chagrinad to find inconalsten- 
clos across campus an to what profes: 
sional organizations count in some 











First NEA protest action 


‘The first in a series of protest actions by the campus NEA group was the distribution of leaflota such as tho 
one below. Distributed on campus and in town last week, tho loaflets ask persona to contact mombers of the 
Board of Regents, 


SALARY WHICH FACULTY MEMHERS RECEIVE 


SHOULD NOT BE DELEGATED TO STUDENTS 


YOUR COLLEGE 
NEEDS 


‘A CRISIS HAS DEVELOPED AT MSSC. THE CURRENT EVALUATION CREATED THE CRISIS. 
IT FORCES THE STUDENTS TO EVALUATE THE FACULTY, WHICH IN TURN DETERMINES THE 
THIS 16 AN ADMINISTRATIVE JOB THAT 
Ve NEED YOUR HELP TO GET THIS SYSTEM 


STOPPED AND INSTEAD LET THE PROFESSORS CONCENTRATE ON EXCELLENCE IM TEACHING, 








IF YOU FEEL AS ¥& DO, 


EVALUATION SYSTEM: 


1N JOPLIN: 


WILLIAM SCHWAB, PRESIDENT 


625-8865 
IN CARTHAGE 


BAY GRACE 
358-4669 


PLEASE DO NOT LITTER 


YOUR 


CALL ONE OF YOUR REGENTS AND TELL HIM TO DROP THIS 


FRED HUGHES 
623-1633 


IN SARCOXIE 


LOREM OLSON 
348-2710 


HELP 


JERRY WELLS 
623-7752 


GLENN WILSON 
623-5392 


DISTRIBUTED BY MSSC-NEA 





dopartmonts but not in others (MSTA 
tnd NEA, for examplo), what, activition 
ould bo claimed {without proof of actual 
participation) by some faculty members, 
faut panto petpatos eld bo 
ing polnta or participation 

Inforprotod differently. by different 
departments, So ridiculous were theso 
conalatenclos, no rigid their application in 
somo departments, 80 loose in othors, 
Uhat we would bo seriously, concorned 
‘about tho validity of past ovaluationa for 
tho majority of the faculty, We would 
recommend, therefore, that in any 
modification of the prosent systom 
apecific guidelines and. specific 
paramotors be established. 


IN GENERAL, while the current 
aystem wax undoubtedly devieed aftar 
conriderable study and while there. aro 
‘elements within which could perhaps be 
part of n valid, uneful syatem for improve: 
ment of teaching, {¢ would appear that the 
chiof question which canbe ralesod about 
the ayntom in the profoanionalam with 
which It has beon handled, Tho profes: 
slonalinm would appear to be chlofly 
mutter of conalatency, conalstoney acrona 
campun'in what may bo counted,, what 
may not be, conalstency in the uso of It 
from one year to the next, conaltancy in 
tho procedures used to admaininter it, con: 
‘latency In tho seoring techniques uso on 
tho SIA from one year to tho next, con 
‘latency in who In evaluated and who {1 
‘ot, and oven conslatency in what In nald 
by some administrators or what In dos: 
parsons commanted, "Thro in tt~ 
to hope that the pirosent syatam will be 
administered professionally." And with 
hat wo mune meron 
Whilo thore Ts some satisfaction in 
somo areas with the system, there tn far 
ter diseatinfction In, other arcs, 
nd tho aroay where #atiafoction can bo 
Identified ar. thove where no 
‘education coursos aro taught, whore 
leadership is nteongost, and whore tho 
{nculty have recelvod tho greatest finan: 
cinl roqardn because of w ayatem which 
‘operates in thoir favor, 
Finally, in. re-omphani of a provious 
staternont, thin committee fools auron gly’ 
‘an do & vant majority of thie faculty that 
‘n these days of doubledigit inflation an 
spiralling price incroanon, (Lin unwing and 
‘unrealistic not to give serious considera: 
Lion Lo the concept of general acrons-tho- 
‘board Incroasen with merit pay bonunds 
‘boing. resorved for thos who are tnvoed 
meritorious, But the word bonus 
Toqarhcnp ae 
ing of Khis concept for 
‘hat meritorious” worviee. shoul 


Honored byia onetlme payne dl ah 
iknot becom part of toa ube salary of 8 



































fonnt arguments in favor of marit. In: 
roavon. We aro stating almply that in 
1970 with the oconomlc picture of tho na: 
on as f(s that tho pant nyaterna of gran: 
en merit nana are themselves 
without mee 


RECOMMENDATIONS 





sculty Service be 
integral part of a now evaluation 
nyatom and that eredit for contact hours 
outalde tho classroom be given. 





2 That spoeitic guidelines and 

arto greed upon be depart: 
mont hoads aa to. what. organizations, 
what nclivition, and what anaignments 











3,‘That a new procons of roview and ap- 
poals bo ontablished, 


4, That tho use of the SIR be discon. 
Unued, 


5, ‘That ncrosstheboard pay raises 
shail apply when the monies avaliable do 
not axceed tho current rate of inflation, 


6.-Thnt within tho firat two woeks of tho 
cademle year, each member of tho 
oaching faculty shall be informed of the 
[rowram and procedures of evaluation to 

used during the current year. Pro- 
viding thle Information hall be tho 
responsibility of the President of the Col- 
logo who may delognte this tank to divi- 
lon deans or the View President for 
‘Academie Affaira: 


7, ‘Thot prior to October 16, teaching 
faculty members ney to the College a 
mmootw with the divisfon deana for a brief: 
Ing conference at which Umo faculty 
momborn may ask questions or receive 
aid an thoy desire. Tho conference shall 
cover these points; Evaluation’ pro: 
cedures, procedures and practices which 
‘the teachers have found to be unusually 
muccosaful and rewarding, questions the 
onchers may have about routines! and 
regulations, problema the teachers may 
have, and ways in_which thoir spacial 
lalente may ald th department, the dv 
ion, and tho Collogo, 


8. That twlce each year each probs 
tionary faculty member shall b 
evaluated. Every non-probationary 
teachor shall be evaluated every third 
ear in cach semostar of ‘thal. year. 
However, a department hoad or a teacher 
may call for an evaluation in any year, 
Announcerent of thove faculty members 
to be evaluated during the year, however, 
‘hall be mado within the first two woaks 
of the school year, However, « tenured 
fecalty member reclving an unsatltae 
ay ra ioe eae yer shall be evaluated 
uring wing two years. 
ment rust be shown, or a trmlnal con: 
tract may be innued 
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35 schools compete 
in speech tournament 


Some $5 high schools from. Missouri 
Oldahams, end Arkansas participated is 
last weekend's 10th Annual forensic tour 
pement on the Southern campus 
Olaoulgee [Okla) High School took 
sweeptakes bonors with 167 points 
Jenks (Okla) High School was second 
with 119 points, and Booker T. 
Weshington High School of Tulsa was 
third with 82 points. Nevada High Schoo! 
twok fourth place with 69 points. 

Of the nine events, Okmulgee placed in 
seven, aking. first'in humorous inter 
pretation, first and third in dramatic in 
{erpretation, second in extemporancous 
speaking, second and third in poetry, first 
in humorous duet, second (a dramatic 
duet, and first in championship debate 

The total team points are referred to 28 
sweepstakes, or the points amassed by all 
students who plac 


























‘quarter finals of 
debate. In debate, those qualifying for the 
quarter finals win 18 points for their 
team. In individual competition, two 
ts ar awarded to those who quay 
or semi-finals, Fifteen points are received 
for a first place finish, ten points for a se- 
cond, and five points for a third. 
‘According to tournament director Dick 
Finton, much work is put into each event 
with debaters working two or three hours 
‘day from school's beginning Lo the first 
of October and the beginning of practice 
rounds. It then takes from seven to 
hours of participation in « tournament 
depending on the oumber of rounds 











Debaters receive one topic that is used 
nationwide for the entire year. This year's 
topic for high school participants was 

Konsumer Product Safety 

Todividual competitors work from two 
to three hours a day for four to five weeks 
fon preparation. They then work for at 
Teast ab hour day belore « tournement 
to get things just right,” Finton sal 
Toutsement competion they takes 
about two hours belore knowing the sem 
Anais aod the finales ‘ 

jork in preparing for the tournament 

crgenization took about 600 man hours, 
fceording to Finton. Working with the 
judges took an additonal 76 man bourt 
Judges were from the Kiwanis Club, local 
business people, faculty members, and 
students, all of whom volunteered thelr 
services 

The other 500 hours of work was done 
by about 10 people, Finton said. Their of 
forts were paid by finding new talent to 
build a stronger Southern debate Leam. 
Finton added that through the tourne 
ment Southern saw eight talented 
students they would not have seen other 
wise 

He continued by aaying that the tour 
nament was “good for publicity and 
recruiting.” He added that this tourna 
ment was the ‘largest and best we've 
had. The kids were terribly cooperative. 
He also gave much praise to the speech 
faculty who "worked so hard” to make 
the tournament a success, 








The team of Wheat ond Freihofer perform their 
interpetation of Shakespeare's “A Mid Summer 
Night's Dream in the Humorous Duet Acting 
Division of Missouri Southern's 10ch Annual 
Speech and Debate Tournament. The duet from 
Okmulgee High School placed first in that 


competition 














By J. Todd Belk 


When critical and commercial approval 
iy blessed upon an artist, much of the ar- 
tist's reaction is spent trying to undo 
what could be a shortcoming in his 
creativity. Who could better transform 
this feeling into film than Woody Allen as 
he has in Stardust Memories? 

Much of the feeling of the whole movie 
is summed up in the first five minutes of 
the film. Woody is inside a passenger car 
of a train. As the camera pans the en- 
vironment, one begins to notice that he is 
surrounded by undesirable characters. 
Then another passenger car is noticed 
parallel with the one we're in. There's a 
difference in the fact that the other car is 
filled with a group of desirable charcters. 
They notice Allen and begin to toy with 
him. Allen can't escape his car to reach 
the other one, The train begins to move, 





Blondie forges ahead to n ew ideals for 


By J. Todd Belk 


After an artist has reached a certain 
level of popularity, at least among the 
original peers, what direction do they go? 
Bridging gaps and expanding to different 
audiences is one answer, On the current 
release from Autoamerican from the 
recording artists Blondie, new ideals are 
enacted to forge toward the future. 

This is most evident on the opening 
number Europa.’ Composed by 
guitarist Chris Stein, the band 
transforms from the rock ‘n roll roots, to 
an orchestration. With a strong emphasis 
on strings, performed by sessionman Jim- 
my Has) the creation lends itself a 
so\ndtrack similar to the compositions in 
Midnight Express. 


BLONDIE SEEMS to be trapped bet- 








and we finally meet its destination, a 


ump. 

‘The preceding was part of a movie the 
main character, fimmaker Sandy Bates, 
played by Woody Allen, has just finished 
making. The only problem is it's a serious 
movie and he’s a comedian. The story 
parallels with Allen’s own experiences, 

e producers are screaming, and so is 
Sandy Bates. 

Like Allen's setious drama, Interio 
‘Stardust Memories is clouded by an ai 
of doom. The only relief is that 
throughout the film, excerpts from the 
film Sandy Bates has made appear. It is 
80 off-the-wall, one would to laugh, if one 
can follow it. 


ALREADY SHOT DOWN by the 
critics and ignored by the general public 
this can be considered Woody Allen's 
most ambitious film. Though I would pro- 
bably be stoned to death for saying it, I 








‘ween worlds, Sort of the link between the 
generation gap. If Blondie adequately 

romotes themselves it could be pro- 

itable. Throughout the album the band 
pleads for acceptance on three different, 
vet literally the same, songs. On one side, 

londie camps to the older generation on 
the classic Lerner and Lowe tune "Follow 
M while across the tracks they recreate 
their old rock ‘n roll style with Jimmy 
Destri's “Walk Like Me.” 

Perhaps both worlds meet on the 
band’s current single ‘The Tide Is High."” 
Written by Duke Reid, the song is 
underplayed with soft regae beat. Still 
the same message is at hand as Deborah 


Harry sings: 
Phe tide is high, but I'm holdin’ on 
I'm going to be your number one 
T'm not the hind of girl 
who gives up just like that, oh nol 








would have to consider Stardust 
Memories his best feature yet. 
‘Throughout the major part of the film, 
Sandy Bates is showing his 
film at a seminar at @ resort hotel to 
students, critics, and townspeople. He's 
terrified by the pretentiousness of those 
involved. To add depth to this insight, 
Allen has cast nee of the most Sor 
groups of people ever assembl 
hose aunts and uncles you never wanted 





to see again. 

As in all Allen films, Sandy Bates has 
problems with oP site sex. Instead 
of one as in Annie Hall, it has developed 
into three, Charlotte Rampling. Jessica 
Hi , and Marie Christine Barrault. 
Each tamale Vessrissiibani own problem 
which keeps Sandy Bates jumping from 
‘one to another. 


HIS RELATIONSHIPS with the 


It's not the things you do 

that tease and hurt me bad. 

But it's the way you do the things to 
me 


IT'S JUST ALL THOSE people who 
exclaimed, “How can she sing, she can't 
even comb her hair.” You might have 
been able to say you didn't like Blondie 
because you didn't like rock ‘n roll, but 
Bot anymore. The prejudice may remain 
in the band’s looks but not in the style of 
music. 

On three different numbers, the voice of 
Deborah Harry is focused upon. “Here's 
Looking At You,” "Follow Me,” and 
“Faces” all display Harry's ability to 
tackle torch, jazz, and big band music. All 
these songs display Deborah Harry's 
outstanding voice. 

On the song “Voices,” written by 
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As the house lights illuminate the auditorium and 
the audience departs, the cast of Rosencrantz 

and Guildenstern wait in the wings for the word 

of yet another run of the production. Within the 
next week the American College Theatre Festival 
will be deciding on the play finalists for'presen- 
tation at the festival during this coming semester. 
‘According to director Duane L. Hunt, the production 
hhas an excellent chance of obtaining a position at 
the festival. Below is Dan Weaver with his portrayal 
of Guildenstern. To the left are the Tragedians, 
Chester Lien, Terry Cole, J.P. Dickey, Jim Blair, 
and the Player, Michael Apfel. 





‘Stardust Memories’ Allen's best film 


women could be the key to Sandy Bates’ 
problem. Throughout the film Bates has a 

roblem with tent with himself 

’o better define this problem, the film 
cuts back and forth in periods of time, 
and in and out of his film 

To give Stardust Memories texture in 
the New Jersey setting in which it was 
filmed. it was filmed in black and white. 
Already an expert at this with Interiors 
nd Manhattan, Gordon Wilis gives his 

it yet, with amazingly sl contrasts 

startet lack ancien nae 

By the end of the film, one finally 
realizes everyone at the seminar has 
played a part in the film. It abruptly ends 
with everyone walking out of the hall, 
commenting on each other's performance. 
As the credits unroll, you wonder whether 
you have been ripped off or not. You have 
to look back upon Bates’ lack of satisfac- 
tion and his urge to make a serious film in 
an absurd world 





the future 


Deborah Harry, the entire band is drop: 
ped. Instead, a jazz combo is substituted, 
consisting of Steve Goldstein on piano, 
Ray Brown on bass, and Tom Scott on the 
sax. The result could be the beginning of a 
peal break away from the rock ‘n roll 
format 

Still; the familar Blondie is evident on 
other songs. Deborah Harry's lo 
voice and Jimmy Destri’s versatile 
keyboard playing help evoke Lou Reed or 
David Bowie on ‘Angel's On the 
Balcony.” On “Do the Dark,” the band 
continues to penetrate the dance scene. 
With an addition of a lyricon, the song is 
given a mideast flavor. Heavy bass lines 
and drum rolls from Nigel Harrison and 
Clem Burke, respectively add dimension 
to “Walk Like Me." And to keep pro- 
essing with the avant garde scene, 

‘alking Heads-style funk is adopted on 
“Rapture.” 





‘The Elephant Man’ is okay, but the play is better 


By J. Todd Belk 


With sensationalism as a favorite 
obsession with the American public, as 
well as a profitable means for the news 
media, what would be a more sppcupriata 
film for the times than The Elephant 
Man? 

For those unfamiliar with the legend of 
the Elephant Man, he was an individual 
who was grossly deformed from birth. 
From the moral viewpoint at the time, the 
Victorian Era, he was considered nothing 
more than a freak to be observed in tent 
shows. What makes this story a headliner 
was the intervention of a doctor who 
presented the Elephant Man to London 
fociety as a human being, not just a 
freak. 


It’s a giant idea, but when it comes to 
the final observation of the film, it seems 
helplessly lost between ideas. 
Throughout the film, it appears there was 
a struggle to make a symbolic and a 


realistic film without trying to merge the 
two. 


THE PHOTOGRAPHY wants you to 
believe here are countless possibilities for 
the Elephant Man's problems. They 
range from the industrial revolution to 
the poor man’s mother, Much of this style 
of photography can be traced back to the 
surrealistic New Wave films, but it does 
not quite work. 

On the other hand, the screenpla 
wants to pack in every ounce of senti- 
ment. This is so obviously achieved that 
the film is passed off for melodrama. Plus, 
what is being observed in the 
photography is never quite justified in 
the script. It's just left to the viewer. 

Just because the script and the 
photography have a habit to appear 
pointless, doesn't mean there aren't some 
outstanding qualities to the film. 


ACTING GN throughout the 
film are professionally adequate. Most 
noteworthy are Anthony Hopkins as 
Frederick Treves, the doctor with the 
heart of gold who protects the Elephant 
Man; Ann Bancroft as Madge Kendall, 
the stage actress who first takes up with 
the Elephant Man; John Gielgud as Carr 
Gomm, the hospital supervisor who 
develops an open mind from the ex. 
perience; and Freddie Jones as Bytes, the 
showman who owned the Elephant Man 
tad would go out of his way to brutalize 


This leaves the performance of the 
Elephant Man, or known by the name of 
John Merrick. John Hurt, previously seen 
in Midnight Express and Alen, enacts 
the role. Throughout the film Hurt gives 
the right amount of insight to the troubl- 
ed tumbler. Most of the part, though, is 
underplayed, leaving the audience to 
react. Christopher Tucker must be ep- 
plauded for his makeup on Hurt, which 


kept the real John Hurt in the dark and 
brought out from research what the 
Eley it Man looked like. 

David Lynch was given this assign- 
ment from producer Mel Brooks, after he 
proved to be an outstanding talent with 

is screen debut Eraserhead. It is a horror 
film made a few 
Playing the midnight show in urban 
areas. With The Elephant Man, perhaps 
too much was at stake. To jump from a 
cheaply made film to a budgeted com- 
pany film is a hard task. He still shows 
Potential, but he's still sorting out ideas. 

Besides these drawbacks, one more pro- 
blem arises. Already on the s1 isa 
Broadway version of the story. The play 
had steady bess a critical and financial 
success. ple are going to be enter- 
tained, it will; probably be with the play 
version. Not that the play is better, but it 
has already been established, and people 
love to stick with traditional concepts. 





ears ago which is still 





‘Passion’ 
‘next film 
_in series 


The Missouri Southern Film Society 
with the assistance of the Missouri Arts 
| Council and National Endowment for the 
Arts wil present the sixth program in the 
| current film festival at 7:30 p.m. on Tues- 
| Gay, sian. 27, in the top floor rotunda of 
| the Billingsly Student Center. epic 
1919 silent film, Passion will be shown. 

Passion, also known as Madame 
Dubarry, is a famous historical spec- 
tacular whose great success in America 
and the rest of the world did much to en: 
courage the further production of 
| costume dramas. Tt concerns the private 
life of Louis XV’s mistress, her affair 
with s courtier, the passion that sparked 
the French Revolution and her death by 

illotine. The film highlighted for the 
| first time the human side of its historical 
characters making history largely a mat- 
ter of human emotions. 

Directed by Ernst Lubitsch in Ger- 
any e huge UFA studios, Passion is still 
consid to be the best film about the 
|18th century courtesan, Madame 
Dul In “his reference’ work Dic 
tionary of Films Georges Sadoul com- 
mented: “'The film's brilliant sets are 
|matched by the handling of the crowd 
scenes, notably in the guillotine scene 
with the raised fists of the mob deman- 
ding the death of the King’s favorite. 
However, the rebels are caricatured; this 
undoubtedly contributed to the film's 
success, 

Admission is $1.60 for adults and $1.00 
for students or senior citizens, or by 
| season ticket. 


|Women’s show 
at Artworks 


Paintings, drawings, and original 
prints by four women are now on exhibit 
Jat the Artworks, 316 









on Saturdays and Sundays and 
Dec. 22, daily. The show closes Dec. 28, 
Judith Noble Fowler, drawing and 
printmaking instructor at Southern, is 
showing new color etchings and 
figurative drawings and watercolor pain: 
tings. Kathy Wilson DeTar is exhibiting 
paintings concentrating on figures and in- 
|{terior scenes. Sara Jacobs Perkins is 
sho oil painting in“an ‘interiors’ 
at Provenzana is showing pain- 
, drawings and prints, 
he recent work by the four women oc- 
ou the main gallery area. In smaller 
exhibition rooms, Christmas arts and 
crafts from the membership of the 
20-artist cooperative are on display. 
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Echoes of the 1950s and 1960s in Rockpile’s music 


With echoes of the fifties and early six- 
ties reflecting in the current pop music 
scent, when would be « more poignant 
time for the the rock roll 








quartet known 8s The listeni 
of their first album enti 
Seconds of Pleasure was discovering 


buried treasure with a dateline, 1960. 

Known to 2 few American souls by 
their solo careers, Nick Lowe, bassist 
vocalist, and Dave Edmunds, guitarist- 
vocalist, make up the front portion of the 
gop Billy Bromma, guitarist-vocalist, 
panes Williams, drummer, round out 
the 


BETTER KNOWN in native Engiand, 
8 concise partfuiio of accompiishments by 
Lowe and Edmunds will enlighten those 
in the dark. 

Nick Lowe in the past few years has 
been considered the top producer in the 
English rock scene. He started out in the 
late sixties producing the albums of bis 

3b band, Brinsley Schwarz. Since then 

ywe has produced four albums for Elvis 
Costello, two albums for Graham Parker, 
two solo albums for Dave Edmunds, and 
gos album ee Damped. Last year 
Nick Lowe produ e ¢ 
Nagle “Stop! Your Sobbing”? for the 
Pretenders. In the past year, Lowe pro- 
duced Carlene Carter's (his wife) album 
Musical Shapes as well as producing a 
single for Johnny Cash, Carlene’ step 
fa 


er 

Columbia Records picked up on Nick 
Lowe in 1978 when he produced his first 
solo album Pure Pop for Now People. The 
next year Lowe made a dent in the 
American charts when his album Labour 
of Lust featured e Top 10 single "Cruel to 
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DAVE EDMUNDS, like Lowe, has 
been around since the late sixties. His 
first success was & guitarist with @ 
British group entitled Love Sculpture in 
1967. In 1970 Edmunds released a hot 
single “I Hear You Knocking” which 
eventually made the American charts. 
His solo album Subtle os o Flying Mallet, 
which was produced by Lowe, was reless- 
Gin 1878. Over the past fow years he has 
produced ‘a number of solo albums, Hot 
Wax Tracks and Repeat When Necessary 

‘When describing the Rockpile album. a 
journey into the earlier sixties must be 
taken. If you can tune into the sounds of 
the Everly Brothers, Righteous Brothers, 
and Chuck Berry, youre in the right 
direction. Those are just a few of the 
models on which the je base their 
sound. 

It would be easy to pass them off just 
by saying it’s pop music and pop singers 
gree dive a dozen. Nick Lowe bas a 
clever writing skill, though. He's not just 

the old classics; he's creai 
new classics. As in the song “Heart, 
Lowe writes: 
Heart, don't do it, if it's not the real 





thing 

Heart, I get so easily deceived 
Heart, there’s no other I can turn 
to 

If not you then who can I believe? 


THROUGHOUT THE ALBUN, Lowe, 
Edmunds and Bremmer take their turn 
with the microphone. Lowe and Bremmer 
Usually take the sweet sentimental songs, 
while Edmunds takes the rock-a-billy 
movers. 
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met Little success. Carnahan was quick to 

add that "this does not mean that such 

projects would no be tried inthe future 
open 


on Sundays seems to be 
working out thus far, and the future com: 


Featuring Full Bir aERty aeeatey secectuinnsbaes ee 
students. 





have a bids nd a apring oF early 
summer yee first phase 
of the building will inclade a swimming 
pool, handball courts, facilities, 


offices, and storage space. Phase two 
ould include more otices ray dose 

cilities, a weight room, jogging ares. 
and an area which will peat approximate: 
ly 4,000 persons. 


THE COMPLETED BUILDING 
would contain at least four practice areas 
pati ean lareeeeaiet acer a 
9 p.m.—1 a.m. se ssh eta on foe, to 
completion se wo haw 
Connor Ball Room, Billingsly Student Center Sperogeiabed ane the balding wel Tato 
The completion of the area in 
residence hall B is another project bel 
recreation Tretiien et: aerate 
Hear recreation ‘of dormitory 
ourves Punch Santa Clause Leer tien ty om becca 
taueyino ink seg. che 
Special Hal 3 
pecial Holiday Prizes Coat and Hat Check Girls EE ye ee 
in the new area. If nothing else, 
feels, the new area will provide a place 


Semi-Formal, Suit and Dress Carta alm feo that Uk avy onc 


ed FLHLA. will help in creating entertain: 
ment for Southern students “Anide from 
First Time Ever that he feels that "steady diet of pro- 
Union Party D. tl Mrbuey* wil ip atodents hat tana 
pal will help atudent 
y Decorations To do, Dolence alno sald that tradiuca 
Playa major rein ow actor ac 
example u being 
ocecoming’ gonkout and the 
freebie woek He said, "First year 


create some interest, while It may take 
eae Parcaten ont 

‘pathy may ned for a certain 
amount of participation, and a| is 
Hata not uu to Seth an 

a change | 
Taking seton, an" balp to 


Sponsored by the College Union Board Chang things tht pool rwvaton en ws 


port oxisting well-established programs. 
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Linda Casti 
Won fleft) 
wards off a 
pick Pat 
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right) puts 
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Lions lose 
to PSU, 
67-61 


‘The Lady Lions eae their season 
record to 4:3 and their CSIC record starts 
‘at 0-1 a8 they lost to the Lady Gorillas of 
Pittsburg State University 67461 Tuee 
day night. 

The Lions started the first half 
shooting an outstanding 83 percent from 
the field and 50 cent from the line and 
took a 38-27 load to the lockerroom, 

But Southern couldn't maintain its 
leader as the Ladies shot a miserable 19 

wrcent from the field and 44 percent 

mm the line in the second ve ‘s Oxy, 
its scoring percentages from a first 
far Jow of 35 percent from the field and 














60 percent from the line to a second half 
high of 61 percent from the field and 82 
pervent from the line 
[ods Casilon ln the Lady Lions with 
18 points, followed by Brenda Pitts with 
12 points. Pam Brisby was the only other 
Lica in double figures with 10 points. 
‘We have to start playing the whole 
gure consistently,” sald Lady Lion heed 
coach G.1. Willoughby. “We have « big 
coming up with SMS this Friday 
very important district game for 





THIS 16 th Lady Lions second losin 
a row as Pt the last game of 
the Ryland ‘Stine oa to Nor. 
thwest Missouri State by a score of 95-62, 
‘The Lady Lions finished second in the 
‘tournament, and Patti Killian and Brisby 
were selected to the All-Tournament 
team, 

Brisby and Castillon were high scorers 
for Southern with 17 points each and 
‘Lisa Mitchell added 11. 

Southern played Northwest Missouri 
almost even in the second half but could 
‘bot overcome their 54-24 first half deficit. 








Continued on page 16 





Forward Ricky Caver powers his 
way up to the basket through the 
PSU Gorillas' defense. Senior Randy 
Goughnour (below) intensely drives 
down the court for another Southern 
‘oad 


Lions post 4 straight 
with win over Harris 


Minsouri Southern’s basketball Lions 
ted tholr fourth straight victory 
turday ight. crushing Harrie-Stowe 
Colloge 96-70 in Young Gymnasium, 
Coach Chuck Williamn’ squad ri 
seasonal record to 62 and evened its 
district mark at 2-2 with the win. 

Five Lions hit the double figure column 
and everyone else on the team scored. 
Senior center Jerry Wilson wi fect 
for the night—7 of 7 from the field and 2 
of 2 free throws for 16 points. Freshman 
fzunrd Car! Tyler added 13 points and for, 
wards Percy Brown, Ricky Caver, and 
Rod Shrum scored 10 each. 

“Thin was the first time we had ever 
played HarrisStowe,"” said Williams. 
"We didn't know much about them. We 
were able to dominate play from the 
beginning and built up a big lead aso 

1% 


Southern blistered the nets with a 73 
Perenntage sffort from the field in the 
rat balf, rolling to a 68-30 margin at in- 
termisaion. The Lions finished at 68 per- 
cent, sinking 33 of 61 shots 


HARRISSTOWE, which fell to 4-6, 

ulled within 20 points once in the second. 
Fait "The Hornets from St: Loule wer led 
by 6.3 forward Jerry Qusiey’s 30 points 

“The coaching staff and team were hap- 

with the student turnout," sald 

Villams. "The R.B.'s created a lot of ex 
citement.”* 

Southern opened its Central States In. 
tercollegiate Conference schedule last 
week with an 83-69 verdict over Pittsburg 
State in Young Gymnasium, 


CAVER AND JUNIOR forward Skip 
‘Taylor each connected on 10 of 13 shots 
from the field to load the Lions. Caver 
also sank seven charitios to finish with 27 
points. Senior guard Kenn Stowhner chip- 
ped in with 10 points 

Pittsburg battled the Lions on even 
terms for most of the first half. Southern 
scored six straight points near the end of 
the half to take a 41-34 advantage into 
the Jocker room at intermission. 

"We were a little flat the first half 
said Williams, "That could probably be 
attributed o our emotional and physical 
fatigue from winning the Licabacker 
tournament three days before: We took 
contro! early in the second half and open: 


ed a 23 point bulge” 

SOUTHERN CAPTURED first ce 
in the 4th Anoual Lionbacker Holiday 
Classic Tournament with a 62-57 decision 
over Arkansas Tech. The Lions 
the championship finals by defeating 
Southwestern Kansas College 80-59 the 
night before. 

jrown, a 6-4 junior transfer, led the 
Green and Gold with a 20-point effort 
‘against Southwestern. Caver contributed 
18 points in that game and 20 in the 
finale. 

Said Williams, Arkansas 
Tech we played one of our beat of 
Wie ale played real wel cosa eel 

fe also playe at Evi 
Uhree woeks ago.” 


SCHOOL OF THE OZARKS (69-62) 
and Rockhurst (80-58) have pinned the on- 
'y,two losses on the Lions this season 

"Our opening game against School of 
the Ozarks was a disappointment,”” said 
Williams, "We learned a lesson and would 
like to play it over again. We did not play 
wall at Rockhurst, but it's no disgrace to 
lose to them. We feel however, that we 
an beat them when they play us here 

jan. 7. 

Caver currently leads the club in scor 
ing with 126 points, an average of 16.8. 
‘The 6-3 junior transfer has scored most of 
his pointe coming off the bench. Brown 
has tallied 78 pointe, Wilson 73, and 
Taylor 72, 


SAID WILLIAMS, "Caver had back 
problems early in the year. We use him in 
A reserve role so he can get all his pla 
Lime in one stretch. He has adjusted 
wall and is doing a super job. 

Wilson has pulled down 81 rebounds, or 
7.6 por game. Caver and Brown are close 
behind with 47 and 41 caroms respective: 
ly. The Lioos are averaging 37.9 boards 
fy a toam, 

Southern closes out play this semester, 
hosting Southwest Baptist College Satur: 
day night in a 7:20 Diatrict 16 contest 
‘The Bearkats arw currently 82 overal, 
dropping their last two starts to national: 
ly ranked Cameron State and Drury 
(74-61) a week ago. Southweat 
returns four starters froma last year" 
which finished second behind Rockhurst 
in the district. The Lions will be idle until 
the Green and Gold Classic on Jan. 2-3 
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7 Major wins 
Wanted: 15 soccer players for next eaeon _| west team 


Now that the season has concluded for 
the Southern soccer with the An- 
nual Lionbecker. Football Soccer "Ban 
quet, Coach Hal Bodon has the job of try 
ing to replace the people who have been 
lost due to graduation. 

Right now we are looking, for 16 
players, and I don’t see any problem get- 
ting the number of players that wo need, 
but I'am worried that we might not get 
the quality of player that we need. said 
Boden. “Wo bave been winning 60 per 
cent of our games the last two seasons, 
‘and that is a tough record to uphold. 


BODON’S PROBLEMS will mainly be 
rebuilding his defense which has been = 


dominating force the last two years 
raduating are goalkeeper George Major, 
centerbacks "Hob Lonigro. tnd. ‘fish 
Behnen, and wingback Joe Angeles 


an 610 
“Major, Lonigro, and Behnen were all schedule for the amateur team, the Spin 
first team selections in the District and Stars, 


with Angeles the four of them have been 
together for three years. They were just a 
well organized unit in foot of the 

‘The other senior that will be lost due to 


and the high point of his career was when 

he scored a goal agsinst UMSL in St 

Louis. I never saw him jump so high.” 
Bodon is 





hich is composed of many of the 

players on the Southern roster 
“The spring season is basically for our 
iyers to improve their individual skills. 
fe practices aren't as hard and it 


graduation is the smallest on the soccer szables us to try things and see how they 
wm 


Squad and second team selection in the 
District this year, Todd Johnston 


“TODD HAS BEEN en outstanding 
worker over his four years at Southern 


Ozzie Harrell wins tw 


Senior defensive back Ozzie Harrell was 
the recipient of two awards last week. at 
the Ninth Annual Lionbackers Honors 

Harrell received the Harry Sprading 
Award, which to the outatanding 
fetlcr_ who (fips leaderatips 

reamans 
tlao named the Moet Valuable Payer in 


football and was awarded the Dean 
Havens Memorial Trophy. 

The Lionbackers Award of Excellence 
went to senlor defensive end Roger 
Hoenes. Harrell and Hoenes were co 
captains of the Lion squad, which finish- 
cel with « 69:1 mark Preshaun Als 
Dunaway captured Rookie of the Year 


DURING THE SPRING season the of 
ficials for the matches are also able to 
sharpen their skills, 


© awards at 


bor 

George Major, senior goalie for coach 
Hal Bodon's soccer Lions’ was aumes tt 
career player in his He received a 
phy, presented by his father, George, 


Coaches Jim Frazier and Bodon 
the seniors on their squads. 
Football Lions honored were Harrell, 





This year we are ging 
the three man system for officiating This 
will consist of one referee on the playing 
field and a lineman on each touchline, 
Badon said 

ver the Thanksgiving holidays, 
Bodon attended the NAIA hoceer Tour 
Rament at Sagamon State, Springfield, 
Il, and he recived some new informa 
tion concerning the national tournament. 


“IAM ALMOST SURE that next year 
there will be 12 teams instead of 10 in the 
ational tournament. In order to get one 
of the extra two teams they are going to 
take from Area 2 of which Southern is a 
meni 


banquet 


Hoenes, Kenny Brown, Carl Cromer, Rob 
Goodwin, John McAllister, Dave Nevill, 
Darrell Scott, Pete Sullivan, and Bill 
Worthington 

Bodon recognized five seniors: Major, 
Joe Angeles, Tim Bebnen, Todd 
Johnston, end Rob Lonigro. The soccer 
Lions finished the year at 1-4-1, losing to 
Harris Stowe in district playoffs 








position 


After being honored at the Annual 
Licnbecker Football Soccer Banquet sith 
the outstanding soccer career award, 
George Major wae selected for the West 
faquad in the 9th Annual Intorcollegiate 
‘Soccer Association of America East-West 
Soccer Match to be played at 7:30 pm. 
Saturday at Lockhart Stadium in Port 
Lauderdale, Fla 
eas Dy Nata 
sharing the goalkeeping chores 

with Randy Philllps of Seuthera 
Methodist University. Besides receivi 
All-American honors in 1979 when his 68 
goslagainst average enabled: Southern 
lefense to be ranked among the nation’ 
finest, Major was credited with ‘$2 
eceraass the All-District team 

of bis four years, and accumulated a 
record of 52-21-6. 

During Major's stay in Florida| this 
Week, the squad was scheduled for two 
practice sessions a day along with ac. 
Uvities which included attendance at the 
Miami Dolphin football game Mon 
night and a deep sea Bishing trip. 
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John Lennon: in Memoriam 


By Joo Angeles 
Mahe Lesnon born Oct, 8, 1940, in 
Liverpool, dead on arrival of gunshot 
wounds at Roosevelt General Hospital in 
New York City, Dec. 8 1980. 


‘An assassin had stalked him in the man- 
ner that fens stalked him for an 
utograph, a handshake, or just « glimp- 


80. 

Lennon teamed with Paul McCartney 
and they became one of the greatest 
songwriting teams the world has ever 
known, As a member of the Beatles they 
released 21 albums in the United States. 
After his marriage to Yoko Ono and his 
departure from the Beatles he released 11 
more albums in the States. 

Besides being a part of the Beatl 
cess in the music industry, he was « part 
of their conquering force thet took the 
movie industry by storm and broke from 
pop film tradition. 

A Hard Day's Night did not attempt to 
portray the Beatlos as singing actors in 
the stereotyped dramatic situations of an 
Elvis Presley or Cliff Richards, but used 
dramatic techniques linked by sur- 
realistic episodes to illustrate the life- 
style the band was actually living. 





Court ruling 
should have 
no affect 


A recent decision by the 8th U.S. Cir- 
cuit Court stated that University of 
Missouri-Kansas officials violated the 
Corerstone’s Campus Organization's (a 
Cristian fundamental group freedom of 

y barred them from using 












years that the University 
allow them to use University facili 


“WE WERE HURTING,” says 
Williams, "We couldn't spread our 
messages to students. It was terribly 
frustrating, All we wanted to do was 
spread the teachings of Jesus ist. 
On the Missouri Southern campus this 
ruling should have little effect on policy, 
according to Dean of Students Glenn 





10 charge to 
them for the use, just like any other stu- 
dent organization 
BSC for a meeti 





ow religious organizations to 
perform religious services on campus. 


IN REGARDS to allowing the religious 

aroups to be provided office space coche 

campus, Dolence said: "We do not offer 
lent. 


space to any of the cam) 
organizations. The only groups 
that have office space in the BSC are the 
College Union Board and the Student 
Senate and that is because they are a stu- 
dent governing force." 
On matters of using other campus 
such as Taylor Auditorium, by 
religious organizations, Dr, Paul Ship- 
man, vice president for business affairs, 
said: “There is a fee cl to all groups 
for tho use of Taylor Auditorium Tf the 
group that is wishin 
auditorium is reco; 
Tajo Audrina 
‘aylor Auditorium has the same policy as 
other” buildings on ‘campus, Phat’ no 
ces may be performed in 
ganizations just need the 
Space for a meeting, that is all right," 


‘THE RULING was handed down by 
the 8th District Circuit Court stati 
that “allowing religious groups to hol 
meetings on school grounds would no 
more commite the University to religious 
one than they ire om committed tothe 

Is of groups we Young Democrat 
td the You f ch 


Socialis 2, whic 
‘iso uae ee ists ice, which 
‘This 


















facilities."” 
verdict overturned a lower cour 
decison laat spring that ruled Cor 
neratone could not 

89 ave ite on-campus 







ise 
tied By a compel 
issouri's long tisonyel 
ition of church and state.’” 
this issue has not been laid to rest, 


‘as the University of Missouri has asked 
they U.S. Supreme Court to review, the 





SEA to fete 


SEA (Student Education Association) 


be 6 rin, i 
ig eed ig & Christmas party for 


for the 
children, All persons interested ‘in partici- 
ating should meet at the ECM Buildi 
no earlier than 12:30, ae 





IN 1964 Leonnon's first book wes 
published and entitled Jn His Own Write, 
and he was invited to be guest of honor at 
Foyle rary lunch. 

But pees never die as his life has 
been an influence in many areas. 

“His influence has been very profound 
‘on the musical profession as well as on 
society in general," said William C, 
Elliot, assistant professor of music at 
‘Southern. ''He hasn't influenced me per- 
sonally, but I have enjoyed his music and 
he was a very gifted and talented person. 
I'm not really sure if the full impact of his 
music has even come about.” 








“LENNON WAS a fine artist in his 
own right, and his death was a great loss 


* to music,” said Dr. F. Joe Sims, head of 


the department of fine arta 

But Lennon wes not satisfied with just 
being a successful musician. 

“He was a very symbolic figure of 
change in the sixties,” said Dr. Steven 
Grove, instructor in sociology. ‘'I could 
never understand the attraction that the 
Beatles had and the longevity of the 
group. f 

“The White Album had to be their 
greatest work. It brought forth great 
social commentary and parody of 








lifestyles,” concluded Grove. 


BUT LENNON did foresee his own 
violent death. In the song "I Am the 
Walrus,” the ancient symbol of death, on 
the album Magical Mystery Tour, Len- 
non's voice can be heard amid orchestral 
background at the end speaking the 
following phrases: 


The pain. God. Mary. 
The villain take my place. Is he dead? 
There is death in my body 

Seize your mind upon it 

My God, an untimely death. Under an 
early death. 

An unserviceable death and a ser 
viceable villain 

“Is he dead?” 

“Sit you down, Father." 

“Bless you."' 

‘There are other phrases which can't be 
understood. 

Perhaps due to the nature of Lennon's 
death he will once aguin fuel the fire for 
change to eliminate, in the words of 
Kansas City Times editorial, “an evil 
madness that destroys a peaceful, witty, 
caring, and creative man who is living his 
life, without harm, as he thinks he 
should.” 





Food Service 
Satan $30 mia BSC SIC wll be 


iaints then included the serving 
at past expiration dates, the 
amount of food received, the quality of 
the food, 


; and Dean of Students Glenn 
Dolence will attend tomorrow's meeting 

discuss what has taken place to date. 
 Bolence also mentioned, that the ad- 


Funds sought for Vore 


Ing car accident on Thankegiving Day, 
thern graduate Cheryl Wissba 
Vore and her husband and graduate-to-be 
Jerry Vore lost their 19-day-old daughter 
Nicole Marie, and they themselves were 

severely injured. 

Mrs. Vore suffered a broken jaw, and 
her husband five broken ribs. Both had 
multiplercuts and bruises. 

The accident happened about one mile 








from Mrs. Vore's perents’ home near Con- 
w 


Mo. A car driving the opposite direc- 
tion splashed slush onto the windshield of 
the Vore's car. While waiting for the 
wipers to clear the windshield, Vore hit 6 
slick spot on the road. The car slid to the 
other side of the rosd and hit head-on 








Food 
ds” food plan . The 

is to see if the pro- 

reason for this action y t q 


ing school yea. 
"Balazs slo sl tat if he propos 





with another car. The ch“Id was killed on 


ict. 
ie uthern’s Industrial Technology Club, 
with private donations from 
residents in the Joplin and Webb City 
ares, has raised over 81,500 to help wit 
ital expenses for the Vores. 
he rummage sale, bake sale, 
and turkey drawing held last Friday and 
Saturday, the club raised $1,000 of the 
amount. 
Hospitel 
however, fo 
medical insurance. For 


fund set up through Joplin Van 
P.O, Box 1784, Joplin. 


expenees remain un 


Finals time drug time for some students 


By Joe Angeles 2 

Tn an attempt to combat drowsiness 
and the lack of sleep during the final week 
of the semester, some students turn to 
5 ly amphetamines to stay 
awake. 

‘Amphetamines were first produced in 
the 1920s for medical use and are 
stimulants to the central nervous system. 
‘They are best known for their ability to 
combat fatigue and sleepiness, They are 
also used to Cee apatite in medically 
supervised weight reduction programs. 
The most commonly used stimulants are 
amphetamines, dextroamphetamines, 
and metamphetamines. 


BUT ACCORDING TO Dr. Donald R. 
Patterson, M.D., the medical use of am- 
phetamines has been on the decrease in 
recent years. 

“T haven't prescribed the drug for years 
for the basic reason of weight reduction. 
The only time that I do prescribe the drug 








Those who sleep less 


By Ramona Carlin 

Although there isn't much information 
‘on whether people who sleep six hours or 
Jess are any different in other ways to 
those of us who sleep the normal eight 
pours De Allan Coabs sade bat of four 

rom his experimental psychology course 
introduced and held a Taivey to find the 
causes and results of the effects of sleep- 

only five to six hours a night and 
what kind of effects it had on college 
students at Southern, 

Many questions plagued the four- 
student team consisting of Gene Sim- 
mons, Debbie Gonterman, Lynn Dose, 
and Mike Herron. Such ‘questions as 
could anxiety be causing the short term 
sleep?, or Are these people who only sleep 
five hours or less more intelligent, highly 


is in the treatment of narcolepsy, & 
disease that makes the patient very 
sleepy. The other reason is for patients 
with minimal brain disorders. 
"The main reason that I don't use the 
anymore is that they were not that 
effective. State organizations have also 
asked that doctors limit their use of am- 
phetmaines. Many of the companies have 
stopped thei duction of am: 
phetamines en! 


WHEN AMPHETAMINES get into 
the body, they stimulate the release of 
norepinephrine, a substance stored in the 
nerve endings, and concentrate it in the 
higher centers of the brain. This 
up the action of the heart and the 
metal the body's process for con- 
verting food into the chemicals it needs 
The amphetamines increase the heart 
rate, raise blood pressure, cause palpita- 
ions, dilate the pupils, and cause dry 
jouth, sweating, headache, diarrhea, and 
paleness. 








active, or busier?, or Do such things as 
sole, tea, sot drinks, all coataining caf 
fiene or even the use of drugs such as 
speed affect the way they sleep?, all need 
answers 


THE STUDENT surveyors went into 
various classrooms and talked to alot of 
students as well as putting up signs to 
find students on campus who only slept 
five to six hours every night. 

After the 29 volunteers had signed uj 
they were given a short form aptitude 
test. This test gave an approximate 
estimation of each person's LQ. The 
average I.Q. of the 15 men and 14 women 
was found to be around 110. “This is 
about normal for undergraduate college 
studenta”, said Combs, Also the average 


Lady Lions.....,...:: 


Once again Southern had « tough time 
scoring from the field as they shot an 
unimpressive 37 percent. 


IN THE SECOND round of tourna- 
‘ment action Southern won a district game 
from Evangel 83-60. Brisby once agaiwn 








wes high scorer with 28 points. 
Castillon and Pitts were fn double figures 
with 18 and 14 points respectively. 

“We played good defense and our of: 
fense clicked,” said Willoughby. “It was 
8 goog team effort; the poise was there” 

in the opening round of the tournament 
Southern won easily 86-58 


“Those amphetamines are o dangerous 
drug. Toe-user may build up a physica 
dependence,” said Dr. Patterson. “Then 
the user needs one to get up in the morn- 
ing and then later at night when he can't 
get sleepy, he may look for downers to 
make him’ drowsy. Then it turns into « 
vicious cycle. ‘The user enjoys the high 
too much.” 


DR. PATTERSON continued: “The 
thing that is very dangerous is when the 
user comes down from his high after an 
extended period of use, The user wil ex- 

ience great depression and drowsiness 
then be crashes" Also, when the user is 
on speed. be takes in very little food and 
this also adds to the depression and 





drowsiness 
Habitual users of speed are also more 
apt to contact colds, viruses, infections, 
or any else iring normal body 
defenses, which the amphetamines pez 
tially or entirely wear down. 
Amphetamines are produced in dif- 


of the group was about 27 
“ group was a little high but 
most of the students used were from 
night classes,” commented Combs 
“The results were not surpris- 
ing,” said Combs. People who sleep less 
than six hours a night were found to be 
just like the average person with no extra 
anxieties. Most of the participants’ 
answers to the questions of drinking 
substances with caffiene or taking 
varied anywhere from not taking any at 
all to one man who drank up to Te cmaer 
coffee a day. Some of the participants 
also admitted to taking drug substances 
such as speed. (amphetamines). But still 
the evidence showed tht the le were 
rated along the average population 


SOUTHERN’S LEADING SCORER 
was Killian with 16 and Mary Carter was 
the only other player in double figures 
with 10. 


dnt Lady Lions’ next game i Friday in 
oung ium at 7 p.m. against 
Southwest Missouri State.’ Southern as 





From the staff of The Chart 


Merry Christmas 


9 


Happy New Year! 


May your holidays be bright! 


ferent t such as benzedrine, ferndex, 
diphylete, and methedrine. 


“THE DRUGS come in tablet or time 
release capsule. The tablets are usually 
510 mg and the timerelease cap- 
sules are 15 mg doses,” said Dr. Patter- 
son. 

Stimulants are regulated by the Bureau 

Drugs, 


of Narcotics and Di 
require & 
drugs by 


of Justice oy 
strict account of suy les of 
the manufacture, thy sistbutor® and 
the seller, and restrict the user to five 
refills of the prescription, at the discre- 
tion of hie physician. as 


Illicit manufe and of 
the drug can bring fee up to #104 


under 21 years of age can be 
to $20,000 and receive 10 to 18 
jail. Mere possession of the drug 
an bring a fine of from $1,000 to $10, 

and/or imprisonment of !'to'3 yeara: 


than 6 hours normal 


ANOTHER FACT discovered was that 
the people who sleep less than six hours a 
night (which is about 10 it of the 
population) were right on the mark on the 
anxiety scale, although it was found that 
women are more anxious than men. 
sere when asked, remem thet 

ey were getting about the right amount 
of sleep for them. Although a few said 
thet they would like to have maybe one 
more hour of sleep, and some wanted 
eight to 10, most generally said they were 
happy with the amount they were get- 
ting, Tt was also noted that nine people 
worked on night shifts, 

“'So,"" summed up Combs, “contrary to 
what people believe, the students who get 
between five and six hours of sleep a 
night are normal.” 


currently 1-1 against SMS, 

Linda and Kim Castillon will be playing 
Iban ot SHS. Ske pled Re stot 
junior at Sh er first two 
Years at Crowder College: Both years she 
‘attended Crowder, the team participated 
in the national junior college tournament. 





oe 


